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Good �nd prudent govern�nce is essenti�l to the 
integrity of PT B�nk Intern�sion�l Indonesi�,T�k (BII). 
The B�nk’s Bo�rds of Commissioners, Directors, �nd 
�ll employees �re committed to exercising good 
�nd tr�nsp�rent corpor�te govern�nce pr�ctices 
while promoting ethic�l �nd mor�l principles in full 
compli�nce with regul�tions �pplic��le to ��nks �nd 
pu�lic comp�nies.

Good Corpor�te Govern�nce throughout BII’s 
oper�tions is vit�l for the B�nk to �chieve its 
o�jective of �eing � competitive org�niz�tion run �y 
qu�lified people who respect the v�lues of integrity, 
profession�lism, �nd le�dership.

To ensure proper �dherence to ethic�l �usiness 
conduct, the B�nk h�s � Code of ethics �nd Conduct 
to guide �ll BII commissioners, directors, offici�ls, 
employees, independent committees, contr�ct 
personnel, �nd entities working with or representing 
BII, �oth directly �nd indirectly. Without exception, the 
Code is signed �y �ll st�keholders, �nd is su�ject to 
renew�l every ye�r. All decisions �nd �ctions t�ken on 
�eh�lf of the B�nk comply with the Code, �nd follow 
�pplic��le l�ws �nd regul�tions.

Guided �y B�nk Indonesi� (BI) regul�tion No. 8/4/
PBI/2006 of 30 J�nu�ry 2006 on Good Corpor�te 
Govern�nce Implement�tion for Commerci�l B�nks 
�nd its su�sequent �mendment BI regul�tion No. 
8/�4/PBI/2006 of 5 Octo�er 2006 �nd the executory 
provisions in BI Circul�r No. 9/�2/DPNP of 30 M�y  
2007 on Good Corpor�te Govern�nce Implement�tion 
for Commerci�l B�nks, �nd B�pep�m rules �nd �est 
pr�ctices, BII implements 5 (five) ��sic principles 
of Good Corpor�te Govern�nce: tr�nsp�rency, 
�ccount��ility, responsi�ility, independence, �nd 
f�irness.

For disclosure �nd tr�nsp�rency, this report ex�mines 
the implement�tion of Good Corpor�te Govern�nce 
�nd progress to d�te.

In order to continuously improve the qu�lity of its 
Good Corpor�te Govern�nce, BII periodic�lly performs 
comprehensive self-�ssessment to ev�lu�te if Good 
Corpor�te Govern�nce principles h�ve �een sufficiently 
�pplied, to monitor implement�tion, �nd review �ction 
pl�ns. Corrective �ctions �re t�ken when necess�ry.

T�t� kelol� perus�h��n y�ng ��ik (Good Corpor�te 
Govern�nce) penting ��gi integrit�s �isnis PT B�nk 
Intern�sion�l Indonesi�, T�k (BII).  Dew�n Komis�ris, Direksi, 
�esert� seluruh k�ry�w�n BII memiliki komitmen untuk 
mel�ks�n�k�n pr�ktek-pr�ktek t�t� kelol� perus�h��n y�ng 
��ik d�n tr�nsp�r�n s�m�il meningk�tk�n prinsip-prinsip 
etik� d�n mor�l sec�r� sungguh-sungguh sesu�i deng�n 
ketentu�n y�ng �erl�ku ��gi ��nk d�n perus�h��n pu�lik.

Good Corpor�te Govern�nce d�l�m kegi�t�n oper�sion�l BII 
penting ��gi perus�h��n untuk d�p�t menc�p�i tuju�nny� 
y�kni menj�di org�nis�si y�ng kompetitif y�ng dij�l�nk�n 
oleh sum�er d�y� y�ng h�nd�l y�ng mengh�rg�i nil�i-nil�i 
integrit�s, profesion�lisme d�n kepemimpin�n.

Untuk mem�stik�n kep�tuh�n p�d� peril�ku �isnis y�ng 
etis, BII tel�h memiliki Kode etik d�n Pedom�n Tingk�h 
L�ku y�ng meng�tur komis�ris, direktur, pej���t, k�ry�w�n, 
komite independen, k�ry�w�n kontr�k, sert� p�r� pih�k 
y�ng �ekerj� deng�n �t�u mew�kili BII sec�r� l�ngsung �t�u 
tid�k l�ngsung, t�np� terkecu�li, Kode etik d�n Pedom�n 
Tingk�h L�ku ini tel�h dit�nd�t�ng�ni oleh p�r� pem�ngku 
kepenting�n (stakeholder) terse�ut d�n diper��h�rui seti�p 
t�hun.  Seluruh keputus�n d�n tind�k�n y�ng di�m�il �t�s 
n�m� perus�h��n dil�kuk�n sesu�i deng�n Kode etik d�n 
Pedom�n Tingk�h L�ku d�n mengikuti und�ng-und�ng d�n 
per�tur�n y�ng �erl�ku.

Deng�n �erpedom�n p�d� Per�tur�n B�nk Indonesi� 
Nomor 8/4/PBI/2006 t�ngg�l 30 J�nu�ri 2006 tent�ng 
Pel�ks�n��n Good Corpor�te Govern�nce B�gi B�nk 
Umum, Per�tur�n B�nk Indonesi� Nomor 8/�4/PBI/2006 
t�ngg�l 5 Okto�er 2006 tent�ng Peru��h�n �t�s Per�tur�n 
B�nk Indonesi� Nomor 8/4/PBI/2006 t�ngg�l 30 J�nu�ri 
2006 tent�ng Pel�ks�n��n Good Corpor�te Govern�nce 
B�gi B�nk Umum d�n ketentu�n pel�ks�n��nny� d�l�m 
Sur�t ed�r�n B�nk Indonesi� Nomor 9/�2/DPNP t�ngg�l 
30 Mei 2007 tent�ng Pel�ks�n��n Good Corpor�te 
Govern�nce ��gi B�nk Umum, sert� Per�tur�n B�pep�m 
m�upun best practices l�inny�, BII mel�ks�n�k�n Good 
Corpor�te Govern�nce deng�n �erl�nd�sk�n p�d� 5 
(lim�) prinsip d�s�r Good Corpor�te Govern�nce y�itu 
tr�nsp�r�nsi (transparency), �kunt��ilit�s (accountability), 
pert�nggungj�w���n (responsibility), independensi 
(independency) d�n kew�j�r�n (fairness).

Untuk pr�ktek tr�nsp�r�nsi, BII meny�mp�ik�n 
l�por�n pel�ks�n��n Good Corpor�te Govern�nce d�n 
perkem��ng�nny� hingg� s��t ini.

D�l�m up�y� memper��iki d�n meningk�tk�n ku�lit�s 
pel�ks�n��n Good Corpor�te Govern�nce, BII sec�r� 
�erk�l� mel�kuk�n self assessment sec�r� komprehensif 
untuk mengev�lu�si �p�k�h prinsip-prinsipny� 
sud�h diter�pk�n sec�r� mem�d�i, untuk mem�nt�u 
pel�ks�n��nny� d�n mengk�ji renc�n� tind�k l�njut (action 
plan). Tind�k�n korektif (corrective action) jug� �k�n 
dil�kuk�n jik� diperluk�n.
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I. Performance, Roles, and Responsibilities of  
 Board of Commissioners (BoC)

A. Board of Commissioner Membership, Criteria,  
 and Independence

1. Membership

The BoC h�s 8 (eight) mem�ers, 4 (four) of whom 
(50%) �re independent commissioners. The num�er 
of commissioners does not exceed the num�er of 
directors.

Mem�ers �nd mem�ership structure, �t the d�te of 
reporting, �re �s follows:

Name 

Nama

ernest Wong Yuen Weng

Thom�s P�trick Sod�no

Ingyu Choi

Woo Shick Lee

Kuo How N�m

Putu Ant�r� ****)

Um�r Juoro ****)

T�swin Z�k�ri� ****)

  

  Bank Indonesia
 

4 April 2006*)  22 M�rch 2007

  

4 April 2006  26 Decem�er 2006

4 April 2006  �9 Septem�er 2006

�6 April 2007  �� Decem�er 2007

4 April 2006  8 August 2006

 

4 April 2006**)  22 Octo�er 2002

  

4 April 2006**)  7 Novem�er 2002

  

4 April 2006***)  3� M�rch 2004

Position 

Jabatan

President Commissioner

Presiden Komis�ris

Commissioner 

Komis�ris

Commissioner 

Komis�ris

Commissioner 

Komis�ris

Independent Commissioner

Komis�ris Independen

Independent Commissioner

Komis�ris Independen

Independent Commissioner

Komis�ris Independen

Independent Commissioner 

Komis�ris Independen

Term of service up to
Masa Jabatan s/d

2009

2009

2009

2009

2009

 

2009

2009

2009

*) Appointed President Commissioner �y GMS on �6 April 2007 
**) Appointed Commissioner �y GMS on 5 Septem�er 2002
***) Appointed Commissioner �y GMS on �6 Decem�er 2003
****) Commissioners domiciled in Indonesi�

The Gener�l Meeting of Sh�reholders (GMS) on �6 
April 2007 �pproved the resign�tion of three mem�ers 
of the �o�rd: Peter Se�h Lim Hu�t, Yong Kook Oh, �nd 
Pr�djoto. 

No mem�er of the BoC is serving �s � commissioner, 
director, or executive officer of �nother ��nk, comp�ny, 
or institution except �s permitted �y the BI regul�tion 
on Good Corpor�te Govern�nce Implement�tion for 
Commerci�l B�nks.

I. Pelaksanaan Tugas dan Tanggung Jawab Dewan  
 Komisaris

A. Komposisi, Kriteria, dan Independensi Dewan  
 Komisaris

1. Komposisi

Dew�n Komis�ris BII �er�nggot�k�n  8 (del�p�n) 
or�ng, 4 (emp�t) or�ng (50%) di�nt�r�ny� merup�k�n 
Komis�ris Independen. Juml�h �nggot� Dew�n 
Komis�ris tid�k mele�ihi juml�h �nggot� Direksi.

Komposisi d�n struktur Dew�n Komis�ris per t�ngg�l 
pel�por�n �d�l�h se��g�i �erikut:

rUPS t�ngg�l �6 April 2007 menyetujui pengundur�n 
diri �e�er�p� �nggot� Dew�n Komis�ris, y�itu Peter 
Se�h Lim Hu�t, Yong Kook Oh d�n Pr�djoto. 

Tid�k terd�p�t r�ngk�p j���t�n �nggot� Dew�n 
Komis�ris BII se��g�i Komis�ris, Direksi �t�u Pej���t 
eksekutif p�d� ��nk l�in �t�u perus�h��n l�in, kecu�li 
se��g�im�n� diperken�nk�n d�l�m Per�tur�n B�nk 
Indonesi� tent�ng Pel�ks�n��n Good Corpor�te 
Govern�nce B�gi B�nk Umum.

 *) Di�ngk�t menj�di Presiden Komis�ris mel�lui rUPS y�ng diselengg�r�k�n 
p�d� t�ngg�l �6 April 2007

 **) Mul�i di�ngk�t menj�di Komis�ris mel�lui rUPS t�ngg�l 5 Septem�er 2002
***) Mul�i di�ngk�t menj�di Komis�ris mel�lui rUPS t�ngg�l �6 Desem�er 2003 

****) Anggot� Dew�n Komis�ris y�ng �erdomisili di Indonesi�

Approval Date 
Tanggal Persetujuan

GMS 
RuPS
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2. Membership Criteria

Appointments �nd/or repl�cements of BoC 
mem�ers �re �pproved �y the GMS in �ccord�nce 
with key criteri� including integrity, competence, 
profession�lism, �nd fin�nci�l reput�tion, �nd �re in 
line with the fit �nd proper test requirements set �y 
B�nk Indonesi�. All mem�ers of the BoC h�ve �een 
decl�red fit �nd proper in � letter of �pprov�l from 
B�nk Indonesi�.

3. Independent Commissioner Status 

To �void conflicts of interest �rising, no mem�ers of the 
BoC h�ve fin�nci�l or direct f�mily rel�tions with other 
commissioners or directors.

No independent commissioners h�ve � sh�reholding 
interest or fin�nci�l, m�n�geri�l or f�mily rel�tions to 
second degree with other commissioners, directors 
�nd/or controlling sh�reholders th�t m�y �ffect their 
��ility to �ct independently.

BoC mem�ers h�ve signed � st�tement decl�ring their 
independent st�tus.

B. Board of Commissioner Roles and   
 Responsibilities

The BoC �ctively ensures the implement�tion of 
Good Corpor�te Govern�nce principles in BII’s 
�usiness oper�tions, �t �ll levels.
The BoC periodic�lly reviews the perform�nce of 
roles �nd responsi�ilities of the directors. The BoC 
provides directions �nd �dvice, �nd requests the 
Bo�rd of Directors to �e �ccount��le for decisions 
m�de. The BoC performs its oversight function 
through monthly meetings with directors �nd/or 
reviews speci�l reports su�mitted �y the Intern�l 
Audit Unit (SKAI), Audit Committee, Compli�nce 
Director or Compli�nce Division, �s well �s through 
other written me�ns of communic�tion.
The BoC directs, monitors, �nd ev�lu�tes the 
org�niz�tion of the B�nk’s str�tegic policies.
The BoC is not involved in the decision-m�king 
process reg�rding BII’s oper�tions, except exposures 
to rel�ted p�rties or other m�tters descri�ed in 
the B�nk’s Articles of Associ�tion �nd/or l�ws 
�nd regul�tions �pplic��le to the perform�nce of 
oversight function.
Through the Audit Committee, the BoC ensures 
th�t the Bo�rd of Directors respond to the �udit 
results �nd recommend�tions su�mitted �y the 
Intern�l Audit (SKAI) �nd extern�l �uditors, �s well 
�s the results of monitoring undert�ken �y B�nk 
Indonesi� �nd/or other �uthorities.

�.

2.

3.

4.

5.

2. Kriteria Dewan Komisaris

Seluruh peng�ngk�t�n d�n/�t�u pengg�nti�n �nggot� 
Dew�n Komis�ris disetujui oleh rUPS sej�l�n deng�n kriteri� 
ut�m� deng�n mempertim��ngk�n integrit�s, kompetensi, 
profesion�lisme d�n reput�si keu�ng�n y�ng mem�d�i sesu�i 
deng�n persy�r�t�n penil�i�n kem�mpu�n d�n kep�tut�n 
(fit & proper test) y�ng tel�h ditet�pk�n oleh B�nk Indonesi�. 
Seluruh �nggot� Dew�n Komis�ris tel�h lulus fit & proper test 
d�n memperoleh sur�t persetuju�n d�ri B�nk Indonesi�.

3. Status Independensi Dewan Komisaris

Untuk menghind�ri �entur�n kepenting�n, seluruh �nggot� 
Dew�n Komis�ris BII tid�k s�ling memiliki hu�ung�n keu�ng�n 
d�n hu�ung�n kelu�rg� deng�n �nggot� Dew�n Komis�ris 
l�inny� d�n/�t�u �nggot� Direksi.

Seluruh Komis�ris Independen tid�k memiliki hu�ung�n 
keu�ng�n, kepengurus�n, kepemilik�n s�h�m d�n hu�ung�n 
kelu�rg� s�mp�i deng�n der�j�t kedu� deng�n �nggot� 
Dew�n Komis�ris l�inny�, Direksi d�n/�t�u Pemeg�ng S�h�m 
Pengend�li, y�ng d�p�t mempeng�ruhi kem�mpu�nny� untuk 
�ertind�k independen. 

Sehu�ung�n deng�n h�l terse�ut, seluruh �nggot� Dew�n 
Komis�ris independen tel�h mem�u�t d�n men�nd�t�ng�ni 
Sur�t Perny�t��n Independensi.

B. Tugas dan Tanggung Jawab Dewan Komisaris

Dew�n Komis�ris BII sec�r� �ktif mem�stik�n tel�h 
diter�pk�nny� prinsip-prinsip Good Corpor�te 
Govern�nce d�l�m seti�p kegi�t�n us�h� ��nk p�d� 
seluruh tingk�t�n �t�u jenj�ng org�nis�si.
Dew�n Komis�ris mel�ks�n�k�n peninj�u�n terh�d�p 
pel�ks�n��n tug�s d�n t�nggung j�w�� Direksi sec�r� 
�erk�l�, deng�n mem�erik�n �r�h�n, n�sih�t m�upun 
permint��n pert�nggungj�w���n Direksi d�l�m seti�p 
keputus�n y�ng di�m�il. Pel�ks�n��nny� �nt�r� l�in 
dil�kuk�n mel�lui r�p�t �ul�n�n Dew�n Komis�ris deng�n 
Direksi �t�u mel�lui l�por�n-l�por�n y�ng dis�mp�ik�n 
sec�r� khusus oleh S�tu�n Kerj� Audit Intern (SKAI), 
Komite Audit, Direktur Kep�tuh�n, Divisi Kep�tuh�n �t�u 
deng�n s�r�n� komunik�si tertulis l�inny�.
Dew�n Komis�ris tel�h meng�r�hk�n, mem�nt�u d�n 
mengev�lu�si pel�ks�n��n ke�ij�k�n str�tegis ��nk.
Dew�n Komis�ris tid�k terli��t d�l�m peng�m�il�n 
keputus�n kegi�t�n oper�sion�l ��nk, kecu�li d�l�m h�l 
penyedi��n d�n� kep�d� pih�k terk�it, �t�u h�l-h�l l�in 
y�ng ditet�pk�n d�l�m Angg�r�n D�s�r B�nk d�n/�t�u 
per�tur�n perund�ng-und�ng�n y�ng �erl�ku d�l�m 
r�ngk� mel�ks�n�k�n fungsi peng�w�s�n.
Mel�lui Komite Audit, Dew�n Komis�ris tel�h 
mem�stik�n ��hw� Direksi tel�h menind�kl�njuti 
temu�n �udit d�n rekomend�si d�ri S�tu�n Kerj� Audit 
Intern (SKAI), �uditor ekstern�l, h�sil peng�w�s�n B�nk 
Indonesi� d�n �t�u h�sil peng�w�s�n oleh otorit�s 
l�inny�.

�.

2.

3.

4.

5.
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The BoC h�s formed Audit, risk-Oversight, 
remuner�tion, �nd Nomin�tion Committees, �ll of 
which h�ve performed their functions effectively. 
Their roles �nd responsi�ilities �re descri�ed 
elsewhere in this report.
Committee mem�ers �re �ppointed �y the BoC 
��sed on decisions m�de �t BoC meetings. 
The BoC m�int�ins work guidelines cont�ining 
policies on work ethic, working hours �nd 
meeting �rr�ngement procedures �g�inst which 
perform�nce reviews �re �enchm�rked.
The BoC �lloc�tes sufficient time for optimum 
perform�nce of functions �nd responsi�ilities.

C. Board of Commissioner Meetings

In 2007, the BoC held 9 (nine) meetings in which 2 
(two) of the meetings, on 25 July �nd 22 Novem�er, 
were �ttended �y �ll mem�ers either physic�lly or 
through � teleconferencing link.

Decisions �t BoC meetings were ��sed on consensus or 
on m�jority votes in the event of no consensus. Minutes 
of BoC meetings h�ve �een properly documented, with 
dissenting opinions, if �ny, included.

6.

7.

8.

9.

Name 

Nama

ernest Wong Yuen Weng 

Putu Ant�r�

Um�r Juoro

T�swin Z�k�ri�

Thom�s P�trick Sod�no

Ingyu Choi

Kuo How N�m 

Woo Shick Lee

Henry Ho

Suk�tmo P�dmosuk�rso

Dir� K Mocht�r

Fr�nsisk� Oei

Prem Kum�r

S�tinder P�l Singh Ahluw�li�

rit� M�s’Oen

S�nj�y K�poor 

Ventje r�h�rdjo *)

BoC Meetings
Rapat Dewan Komisaris

(Total: 9)

9

9

9

9

8

4

9

5

BoD Meetings
Rapat Direksi

(Total: 47)

44

45

40

44

43

43

40

40

�5

Joint BoC-BoD Meetings
Rapat Dewan Komisaris & Direksi

(Total: 9)

9

9

9

9

8

4

9

5

9

9

9

9

9

9

8

9

4

*) Appointed �s Director since 25 July 2007

Dew�n Komis�ris tel�h mem�entuk Komite Audit, 
Komite Pem�nt�u risiko, Komite remuner�si d�n 
Komite Nomin�si y�ng tel�h menj�l�nk�n tug�sny� 
sec�r� efektif, dim�n� tug�s d�n t�nggung 
j�w��ny� �k�n diur�ik�n sec�r� khusus d�l�m 
l�por�n ini.
Peng�ngk�t�n �nggot� komite tel�h dil�kuk�n 
Direksi �erd�s�rk�n keputus�n r�p�t Dew�n 
Komis�ris.
Dew�n Komis�ris tel�h memiliki pedom�n d�n t�t� 
terti� kerj� y�ng tel�h menc�ntumk�n peng�tur�n 
etik� kerj�, w�ktu kerj� d�n mek�nisme r�p�t y�ng 
menj�di tolok ukur d�l�m menil�i kinerj�.
Dew�n Komis�ris tel�h menyedi�k�n w�ktu y�ng 
cukup untuk mel�ks�n�k�n tug�s d�n t�nggung 
j�w��ny� sec�r� optim�l.

C. Rapat Dewan Komisaris

Sel�m� t�hun 2007, r�p�t Dew�n Komis�ris 
diselengg�r�k�n 9 (sem�il�n) k�li, dim�n� 2 (du�) k�li 
r�p�t Dew�n Komis�ris dih�diri oleh seluruh �nggot� 
Dew�n Komis�ris ��ik sec�r� fisik �t�upun mel�lui 
teknologi telekonferensi, y�itu p�d� t�ngg�l 25 Juli d�n 
22 Nopem�er.

Peng�m�il�n keputus�n r�p�t Dew�n Komis�ris tel�h 
dil�kuk�n �erd�s�rk�n musy�w�r�h muf�k�t �t�u 
su�r� ter��ny�k, d�l�m h�l tid�k terj�di musy�w�r�h 
muf�k�t. H�sil r�p�t Dew�n Komis�ris tel�h ditu�ngk�n 
d�l�m ris�l�h r�p�t d�n didokument�sik�n deng�n ��ik, 
term�suk penc�ntum�n dissenting opinions, �p��il� �d�. 

6.

7.

8.

9.

*) Di�ngk�t se��g�i Direktur BII sej�k 25 Juli 2007

MEETING ATTENDANCE 
KeHADIrAN rAPAT
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D. Transparency and Financial, Managerial and  
 Familial Relations and Restrictions on the Board  
 of Directors

BII Commissioners h�ve prep�red �nd signed � letter of 
certific�tion st�ting th�t:

BoC mem�ers h�ve no sh�res tot�ling 5% or 
more in PT B�nk Intern�sion�l Indonesi�, T�k. or 
in other ��nks �nd comp�nies (�oth n�tion�l �nd 
intern�tion�l) except for ernest Wong Yuen Weng, 
who h�s � 99% sh�reholding in ewong Pte. Ltd. in 
Sing�pore.
Independent Commissioners h�ve no interests or 
fin�nci�l, m�n�geri�l �nd/or f�mili�l rel�tions with 
other mem�ers of the BoC �nd Directors �nd/or 
with controlling sh�reholders or rel�tionships 
within the B�nk which m�y �ffect their ��ility to �ct 
independently.

II. Performance, and Roles and Responsibilities of  
 the Board of Directors

A. Board of Directors Membership, Membership  
 Criteria and Independence

1. Board of Directors Membership 

BII h�s 9 (nine) directors comprising � President 
Director, � Vice President Director, �nd 7 (seven) 
Directors.

The mem�ership structure of the BoD is �s follows:

�.

2.

Name 

Nama

Henry Ho 

Suk�tmo P�dmosuk�rso 

Fr�nsisk� Oei 

Dir� K. Mocht�r

Prem Kum�r

S�tinder P�l Singh Ahluw�li�

rit� M�s’Oen

S�nj�y K�poor

Ventje r�h�rjo

 
 GMS  Bank Indonesia
 RuPS  
 

04 April 2006*)  3� M�rch 2004

 

25 July 2007**)  22 Octo�er 2002

 

04 April 2006***)  09 M�y 2005

 

04 April 2006**)  22 Octo�er 2002

 

2� Fe�ru�ry 2005  �5 April 2005

 

04 April 2006  28 August 2006

 

 

�6 April 2007  09 August 2007

 

25 July 2007   2� Novem�er 2007 

 

 

25 July 2007  �� Decem�er 2007 

Position 

Jabatan

President Director

Presiden Direktur

Vice President Director 

W�kil Presiden Direktur

Compli�nce Director

Direktur Kep�tuh�n

Corpor�te B�nking Director

Direktur Per��nk�n Korpor�si

Director of Fin�nce

Direktur Keu�ng�n

risk M�n�gement Director

Direktur M�n�jemen risiko

Oper�tion �nd Inform�tion   

 Technology Director

Direktur Oper�si d�n Teknologi   

 Inform�si

Consumer B�nking Director

Direktur Per��nk�n Konsumen

SMe �nd Commerci�l B�nking   

 Director

Direktur Per��nk�n UMKM d�n   

 Komersi�l

Term of service up to
Masa Jabatan s/d

2009

2009

2009

2009

2009

2009

2009

2009

2009

*) Appointed �y GMS on �6 Decem�er 2003
**) Appointed �y GMS on 5 Septem�er 2002
***) Appointed �y GMS on 2� Fe�ru�ry 2005

D. Transparasi dan Hubungan Keuangan,    
 Kepengurusan dan Keluarga serta Larangan Dewan  
 Komisaris 

Anggot� Dew�n Komis�ris BII tel�h mem�u�t d�n 
men�nd�t�ng�ni sur�t perny�t��n terk�it h�l-h�l se��g�i 
�erikut:

Anggot� Dew�n Komis�ris tid�k memiliki s�h�m y�ng 
menc�p�i 5% �t�u le�ih p�d� BII m�upun p�d� ��nk 
d�n perus�h��n l�in (di d�l�m d�n di lu�r negeri), kecu�li 
untuk ernest Wong Yuen Weng y�ng memiliki s�h�m 
se�es�r 99% p�d� ewong Pte. Ltd. y�ng �erkeduduk�n di 
Sing�pur�. 
Komis�ris Independen tid�k memiliki hu�ung�n 
keu�ng�n, kepengurus�n, kepemilik�n s�h�m d�n/�t�u 
hu�ung�n kelu�rg� deng�n �nggot� Dew�n Komis�ris 
l�inny�, Direksi d�n/�t�u Pemeg�ng S�h�m Pengend�li, 
�t�u hu�ung�n deng�n B�nk, y�ng d�p�t mempeng�ruhi 
kem�mpu�nny� untuk �ertind�k independen.

II. Pelaksanaan Tugas dan Tanggung Jawab Direksi

A. Jumlah, Komposisi, Kriteria, dan Independensi Direksi

1. Jumlah dan Komposisi Direksi 

Ke�nggot��n Direksi BII �erjuml�h 9 (sem�il�n) or�ng terdiri 
d�ri � (s�tu) Presiden Direktur, � (s�tu) W�kil Presiden Direktur 
d�n 7 (tujuh) Direktur.

Komposisi d�n struktur Direksi per posisi t�ngg�l pel�por�n 
�d�l�h se��g�i �erikut:

�.

2.

*) Mul�i di�ngk�t mel�lui rUPS t�ngg�l �6 Desem�er 2003
**) Mul�i di�ngk�t mel�lui rUPS t�ngg�l 5 Septem�er 2002
***) Mul�i di�ngk�t mel�lui rUPS t�ngg�l 2� Fe�ru�ri 2005

Approval Date 
Tanggal Persetujuan
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In 2007, the resign�tions of two Directors were 
�pproved �y GMS: of rudy N. H�md�ni on �6 April 
2007, �nd of Arm�nd B. Arief on 25 July 2007.

No mem�er of BII’s Bo�rd of Directors h�s served 
�s � commissioner, director or executive officer of 
�nother ��nk, comp�ny, or institution, except �s 
permitted �y the B�nk Indonesi� regul�tion on Good 
Corpor�te Govern�nce Implement�tion for Commerci�l 
B�nks. In such c�se, S�nj�y K�poor �nd rit� M�s’Oen 
concurrently serve �s commissioners for non-��nk 
su�sidi�ry, PT W�h�n� Ottomitr� Multi�rth� T�k (WOM 
Fin�nce).

2. Board of Directors Membership Criteria

In order to ensure o�jective �nd independent 
results, �ny �ppointment �nd/or repl�cement of BoD 
mem�ers follows the recommend�tions m�de �y the 
remuner�tion & Nomin�tion Committees to the GMS. 

Criteri� for �ppointing directors include integrity, 
competence, profession�lism, �nd fin�nci�l reput�tion. 
All c�ndid�tes must meet the fit �nd proper test 
requirements set �y B�nk Indonesi�. All mem�ers of 
BII’s BoD h�ve p�ssed the test �s st�ted in � letter of 
�pprov�l from B�nk Indonesi�.

3. Board of Directors Independent Status

No mem�ers of the BoD h�ve fin�nci�l or direct f�mili�l 
rel�tions to second degree with other directors �nd/or 
commissioners. No directors, either individu�lly or 
jointly, h�ve � sh�reholding of more th�n 25% of the 
p�id in c�pit�l of �nother comp�ny.

BoD mem�ers do not give proxies to other p�rties 
which result in tr�nsfers of duties �nd functions of the 
Bo�rd.

B. Board of Directors Roles and Responsibilities

The BoD �ssumes full responsi�ility for the B�nk’s 
profession�l �usiness development �nd risk 
m�n�gement. The BoD promotes prudenti�l ��nking 
principles for the �enefits of sh�reholders, �nd 
consistently follows �pplic��le l�ws �nd regul�tions 
issued �y B�nk Indonesi�, the Dep�rtment of Fin�nce, 
C�pit�l M�rket Supervisory Agency - Fin�nci�l 
Institution, �nd other �uthorities. The BoD follows up 
the �udit results �nd recommend�tions �y the intern�l 
�uditor �nd extern�l �uditors �s well �s the results of 
monitoring �y B�nk Indonesi� �nd/or other �uthorities.

P�d� t�hun 2007 pengundur�n diri du� or�ng Direksi 
y�itu rudy N. H�md�ni y�ng dis�hk�n mel�lui rUPS 
t�ngg�l �6 April 2007, d�n Arm�nd B. Arief y�ng 
dis�hk�n p�d� rUPS t�ngg�l 25 Juli 2007. 

Direksi tid�k memiliki j���t�n r�ngk�p se��g�i 
Komis�ris, Direksi �t�u Pej���t eksekutif p�d� B�nk, 
perus�h��n d�n �t�u lem��g� l�in, kecu�li untuk 
j���t�n se��g�im�n� diperken�nk�n d�l�m PBI tent�ng 
Pel�ks�n��n GCG ��gi B�nk. S�nj�y K�poor d�n rit� 
M�s’Oen mer�ngk�p se��g�i komis�ris p�d� �n�k 
perus�h��n �uk�n ��nk y�itu PT W�h�n� Ottomitr� 
Multi�rth� T�k (WOM Fin�nce).

2. Kriteria Direksi

D�l�m r�ngk� mend�p�tk�n h�sil y�ng o�jektif 
sert� independen m�k� d�l�m seti�p peng�ngk�t�n 
d�n/�t�u pengg�nti�n �nggot� Direksi sen�nti�s� 
memperh�tik�n rekomend�si d�ri Komite remuner�si 
& Nomin�si y�ng dis�mp�ik�n kep�d� rUPS. Kriteri� 
y�ng ditet�pk�n untuk memilih �nggot� Direksi 
deng�n mempertim��ngk�n integrit�s, kompetensi, 
profesion�lisme d�n reput�si keu�ng�n y�ng mem�d�i 
sesu�i deng�n persy�r�t�n penil�i�n kem�mpu�n d�n 
kep�tut�n (fit & proper test) y�ng tel�h ditet�pk�n oleh 
B�nk Indonesi�.

3. Status Independensi Direksi 

Seluruh �nggot� Direksi BII tid�k s�ling memiliki 
hu�ung�n keu�ng�n d�n hu�ung�n kelu�rg� s�mp�i 
deng�n der�j�t kedu� deng�n ses�m� �nggot� Direksi 
d�n/�t�u deng�n �nggot� Dew�n Komis�ris. Anggot� 
Direksi ��ik sec�r� sendiri-sendiri �t�u �ers�m�-s�m� 
tid�k memiliki s�h�m mele�ihi 25% (du� puluh lim� 
perser�tus) d�ri mod�l disetor p�d� su�tu perus�h��n 
l�in.

Anggot� Direksi tid�k mem�erik�n ku�s� umum kep�d� 
pih�k l�in y�ng meng�ki��tk�n peng�lih�n tug�s d�n 
fungsi Direksi.

B. Tugas dan Tanggung Jawab Direksi

Direksi �ert�nggung j�w�� penuh d�l�m 
pengem��ng�n �isnis d�n pengelol��n risiko ��nk 
sec�r� profesion�l deng�n mengedep�nk�n prinsip 
keh�ti-h�ti�n (prudential banking) untuk meningk�tk�n 
shareholders value sert� sen�nti�s� �erpedom�n 
p�d� per�tur�n perund�ng-und�ng�n d�n ketentu�n 
y�ng �erl�ku, ��ik y�ng diter�itk�n oleh B�nk 
Indonesi�, Dep�rtemen Keu�ng�n, B�pep�m - LK, d�n 
otorit�s l�inny� y�ng �erwen�ng.  Direksi sen�nti�s� 
menind�kl�njuti h�sil temu�n �udit d�n rekomend�si 
d�ri SKAI, Auditor ekstern�l, d�n h�sil peng�w�s�n 
y�ng dil�kuk�n oleh B�nk Indonesi� d�n �t�u h�sil 
peng�w�s�n y�ng dil�kuk�n oleh otorit�s l�in y�ng 
�erwen�ng.
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Corporate Secretary

Fr�nsisk� Oei, BII Compli�nce Director, �lso serves 
�s Corpor�te Secret�ry, �nd is responsi�le for the 
m�inten�nce of f�ir, consistent, �nd tr�nsp�rent 
communic�tions reg�rding m�tters rel�ted to corpor�te 
govern�nce, m�teri�l tr�ns�ctions, �nd corpor�te 
�ctions. 

The Corpor�te Communic�tion Division, under 
the Corpor�te Secret�ry’s direction, provides d�ily 
inform�tion on the B�nk to sh�reholders, the pu�lic, 
c�pit�l m�rket investors, �n�lysts, �nd the medi�.

The Corpor�te Secret�ry �lso monitors compli�nce with 
c�pit�l-m�rket l�ws �nd regul�tions, �nd ensures the 
Bo�rd of Directors is informed of ch�nges in l�ws �nd 
regul�tions �nd their implic�tions.

III. Committees and their Functions 

In order to f�cilit�te the effective perform�nce of 
functions �nd duties, the BoC h�s set up the following 
committees: Audit Committee, risk Oversight 
Committee, remuner�tion Committee, �nd Nomin�tion 
Committee.

1. Audit Committee (AC)

The AC performs its duties �ccording to B�pep�m 
rule No. IX.I. �nd BI regul�tion No. 8/4/PBI/2006 of 
30 J�nu�ry 2006 on Good Corpor�te Govern�nce 
Implement�tion for Commerci�l B�nks, BI regul�tion 
No. 8/�4/PBI/2006 of 5 Octo�er 2006 on the 
Amendment to B�nk Indonesi� regul�tion No. 
8/4/PBI/2006 of 30 J�nu�ry 2006 on Good Corpor�te 
Govern�nce Implement�tion for Commerci�l B�nks �nd 
its executory provisions in BI Circul�r Num�er 9/�2/
DPNP of 30 M�y 2007 on Good Corpor�te Govern�nce 
Implement�tion for Commerci�l B�nks. 

The AC is responsi�le for �ssisting the BoC in 
overseeing the B�nk’s effective fin�nci�l reporting, �nd 
supervising �oth extern�l �nd intern�l �uditors, intern�l 
control, risk m�n�gement, �nd compli�nce.

In the perform�nce of their duties, the AC h�s full 
�ccess to inform�tion from employees, including 
Directors �nd extern�l sources. The AC h�s the 
�uthority to o�t�in opinions from independent third 
p�rties if required. The AC coordin�tes with the intern�l 
�udit group in performing their functions.

Sekretaris Perusahaan

Fr�nsisk� Oei sel�ku Direktur Kep�tuh�n jug� menj���t 
se��g�i Sekret�ris Perus�h��n. Sekret�ris Perus�h��n 
�ert�nggung j�w�� memelih�r� kew�j�r�n, konsistensi 
d�n tr�nsp�r�nsi komunik�si mengen�i h�l-h�l terk�it 
t�t� kelol� perus�h��n, tr�ns�ksi m�teri�l d�n tind�k�n 
korpor�si. 

Divisi Komunik�si Perus�h��n deng�n peng�r�h�n 
Sekret�ris Perus�h��n menyedi�k�n inform�si h�ri�n 
mengen�i Perus�h��n kep�d� pemeg�ng s�h�m, 
m�sy�r�k�t, investor p�s�r mod�l, �n�lis d�n medi�.

Sekret�ris Perus�h��n jug� memonitor kep�tuh�n 
terh�d�p per�tur�n d�n ketentu�n p�s�r mod�l sert� 
mem�stik�n ��hw� Direksi menget�hui peru��h�n 
per�tur�n y�ng terj�di �esert� implik�siny�.

III. Kelengkapan dan Pelaksanaan Tugas Komite- 
 Komite 

Untuk mem��ntu efektivit�s pel�ks�n��n fungsi d�n 
tug�sny�, Dew�n Komis�ris BII tel�h memiliki �e�er�p� 
komite, y�itu Komite Audit, Komite Pem�nt�u risiko, 
Komite remuner�si d�n Komite Nomin�si.

1. Komite Audit (KA)

KA di�entuk oleh Dew�n Komis�ris d�n menj�l�nk�n 
tug�sny� sesu�i deng�n Per�tur�n BAPePAM No.IX.
I. sert� Per�tur�n B�nk Indonesi� Nomor 8/4/PBI/2006 
t�ngg�l 30 J�nu�ri 2006 tent�ng Pel�ks�n��n Good 
Corpor�te Govern�nce ��gi B�nk Umum, Per�tur�n 
B�nk Indonesi� Nomor 8/�4/PBI/2006 t�ngg�l 5 
Okto�er 2006 tent�ng Peru��h�n �t�s Per�tur�n B�nk 
Indonesi� Nomor 8/4/PBI/2006 tent�ng Pel�ks�n��n 
Good Corpor�te Govern�nce ��gi B�nk Umum sert� 
ketentu�n pel�ks�n��nny� d�l�m Sur�t ed�r�n B�nk 
Indonesi� Nomor 9/�2/DPNP t�ngg�l 30 Mei 2007 
tent�ng Pel�ks�n��n Good Corpor�te Govern�nce ��gi 
B�nk Umum.

Fungsi KA �d�l�h untuk mem��ntu Dew�n Komis�ris 
meng�w�si efektivit�s sistem pel�por�n keu�ng�n B�nk, 
�uditor intern�l d�n ekstern�l, pengend�li�n intern�l d�n 
m�n�jemen risiko sert� kep�tuh�n.

D�l�m menj�l�nk�n tug�sny�, Komite memiliki �kses 
penuh d�n tid�k ter��t�s p�d� inform�si d�ri k�ry�w�n, 
term�suk Direktur d�n sum�er ekstern�l, sert� d�p�t 
memint� opini pih�k ketig� y�ng independen �p��il� 
diperluk�n. KA �erkoordin�si deng�n grup �udit intern�l 
d�l�m mel�ks�n�k�n tug�sny�.
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a. Audit Committee Structure, Membership,  
 Expertise, and Independence

Following the issu�nce of Decree No. SK.2007.005/
DeKOM of 8 Fe�ru�ry 2007 concerning Ch�nge of 
Mem�ership �nd Appointment of New Mem�ers of the 
Audit Committee, the new structure �nd mem�ership 
of the AC is, �t the reporting d�te, �s follows:

Mem�ers of the AC �re governed �y the following BI 
regul�tions:

No Directors of the B�nk serve �s AC mem�ers.
The AC is ch�ired �y �n independent commissioner.
The AC ch�irm�n does not serve �s ch�irm�n of 
other committees of the B�nk.
All mem�ers of the AC �re independent 
commissioners �nd individu�ls.
One independent individu�l serving in the AC h�s 
sufficient fin�nci�l/�ccounting expertise �nd the 
other is �n expert in ��nking.

b. Audit Committee Roles and Responsibilities

To �ssist the BoC in its oversight function, the AC 
refers to � ch�rter. This ch�rter h�s undergone sever�l 
revisions following the issu�nce of B�pep�m rule No. 
IX.I.5 on Setup �nd Working Guidelines for Audit 
Committee, �nd BI regul�tion No. 8/4/PBI/2006 on 
Implement�tion of Good Corpor�te Govern�nce (GCG) 
for Commerci�l B�nks descri�ed in BI Circul�r No. 9/�2/
DPNP of 30 M�y 2007.

c. Frequency of Audit Committee Meetings

In 2007, in �ddition to regul�r joint meetings with 
the BoC �nd BoD, the AC met �6 (sixteen) times. AC 
meetings included meetings with the Compli�nce 
Director, Fin�nce Director, independent �uditors, 
intern�l �udit, Leg�l Division, Accounting �nd reporting 
Division.

AC meetings were �ttended �y Putu Ant�r� (�6 times), 
T�swin Z�k�ri� (�4 times), Kuo How N�m (6 times), 
Agus Kret�rto (�6 times) �nd M. H�dl�ri (�5 times).

•
•
•

•

•

a. Struktur, Keanggotaan, Keahlian dan    
Independensi Anggota Komite Audit 

Mel�lui SK No. SK.2007.005/DeKOM t�ngg�l 8 Fe�ru�ri 
2007 tent�ng Peru��h�n Susun�n d�n Peng�ngk�t�n 
Anggot� B�ru Komite Audit, m�k� struktur d�n 
ke�nggot��n Komite Audit per t�ngg�l pel�por�n �d�l�h 
se��g�i �erikut:

Name 
Nama 

Putu Ant�r�

Agus Kret�rto

M. H�dl�ri

T�swin Z�k�ri�

Kuo How N�m

Remark 
Keterangan

Independent Commissioner – Ch�irm�n �nd Mem�er 

Komis�ris Independen - Ketu� mer�ngk�p �nggot�

Independent P�rty – executive Secret�ry �nd Mem�er 

Pih�k Independen - Sekret�ris eksekutif mer�ngk�p Anggot�

Independent P�rty – Mem�er 

Pih�k Independen - Anggot�

Independent Commissioner – Mem�er 

Komis�ris Independen - Anggot�

Independent Commissioner – Mem�er 

Komis�ris Independen - Anggot�

Struktur d�n ke�nggot��n KA BII sen�nti�s� 
memperh�tik�n ketentu�n B�nk Indonesi� y�ng �erl�ku, 
�nt�r� l�in menc�kup:

Tid�k terd�p�t �nggot� Direksi B�nk y�ng menj�di 
�nggot� KA.
KA diketu�i oleh seor�ng Komis�ris Independen.
Ketu� KA tid�k mer�ngk�p j���t�n se��g�i ketu� komite 
l�inny� y�ng dimiliki ��nk.
Seluruh �nggot� KA merup�k�n komis�ris independen 
d�n pih�k independen.
S�tu or�ng pih�k independen d�l�m KA tel�h memiliki 
ke�hli�n di �id�ng keu�ng�n/�kunt�nsi y�ng mem�d�i 
d�n s�tu or�ng l�inny� memiliki ke�hli�n di �id�ng 
per��nk�n. 

b. Tugas dan Tanggung Jawab Komite Audit

KA menj�l�nk�n tug�s, t�nggung j�w�� d�n 
kewen�ng�nny� �erd�s�rk�n se�u�h pi�g�m (charter), 
d�l�m r�ngk� mem��ntu fungsi peng�w�s�n Dew�n 
Komis�ris. Pi�g�m KA tel�h meng�l�mi �e�er�p� k�li revisi, 
y�kni terk�it deng�n �d�ny� Per�tur�n B�pep�m No.IX.
I.5 tent�ng Pem�entuk�n d�n Pedom�n Pel�ks�n��n Kerj� 
Komite Audit, sert� Per�tur�n B�nk Indonesi� No. 8/4/
PBI/2006 tent�ng Pel�ks�n��n Good Corpor�te Govern�nce 
��gi B�nk Umum y�ng kemudi�n dij���rk�n d�l�m Sur�t 
ed�r�n BI No. 9/�2/DPNP t�ngg�l 30 Mei 2007.

c. Frekuensi Rapat Komite Audit

Sel�m� t�hun 2007, sel�in mengh�diri r�p�t �erk�l� 
Dew�n Komis�ris deng�n Direksi, KA tel�h mel�ks�n�k�n 
(�6 k�li) pertemu�n (deng�n Direktur Kep�tuh�n, Direktur 
Keu�ng�n, �uditor independen, SKAI, Divisi Hukum, Divisi 
Akunting d�n Pel�por�n sert� r�p�t intern), y�ng dih�diri 
oleh Putu Ant�r� (�6 k�li), T�swin Z�k�ri� (�4 k�li), Kuo How 
N�m (6 k�li), Agus Kret�rto (�6 k�li) d�n M. H�dl�ri (�5 k�li). 

•

•
•

•

•
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d. Audit Committee Work Programmes and  
 Implementation

In rel�tion to the B�nk’s fin�nci�l st�tements for the 
ye�r 2007, the AC confirmed procedur�l reviews �nd 
discussions of qu�rterly, semi-�nnu�l, �nd �nnu�l 
reports prior to pu�lic�tion.

For the gener�l �udit of the B�nk’s 2007 fin�nci�l 
st�tements, the AC w�s involved in the process of 
selecting the pu�lic �ccount�nts to �e �ppointed �s the 
independent �uditor, �nd in the discussions reg�rding 
�udit pl�n �nd scope, results of intern�l control 
ev�lu�tion, �nd results of the �udit �y the independent 
�uditor. Communic�tions with the �uditor were in 
compli�nce with Auditing St�nd�rd St�tement No. 48.

The AC reviews the dr�fting of the B�nk’s Business 
Pl�ns, �nd �ssists the BoC prep�re its Oversight report. 
The AC �lso �ttended the exit meeting with BI �nd 
independent �uditors, �nd took p�rt in monitoring the 
m�n�gement’s follow-up on recommend�tions m�de 
�y the extern�l �nd intern�l (SKAI) �uditors. The AC 
ev�lu�tes SKAI �nnu�l pl�ns, the effective function�l 
perform�nce of SKAI, the B�nk’s compli�nce with 
�pplic��le l�ws �nd regul�tions including its own 
Codes of Conduct �nd ethics, �nd monitors the self-
�ssessments of GCG implement�tion.

2. Risk-Oversight Committee

representing the BoC, the risk-Oversight Committee 
is responsi�le for monitoring �nd ev�lu�ting �ll risk-
m�n�gement policies �nd procedures, �nd enforcing 
the implement�tion of Good Corpor�te Govern�nce 
principles.

a. Risk Oversight Committee Structure,   
 Membership, Expertise, and Independence

In decree No. SK.2007.0�8/PreSDIr of 28 M�y 2007 on 
the Ch�nge of risk Oversight Committee Mem�ership, 
the Bo�rd of Directors �ppointed T�swin Z�k�ri�, F�rid 
H�ri�nto, �nd M. H�dl�ri �s mem�ers. The structure 
�nd mem�ership of the risk Oversight Committee is �s 
follows, �t the d�te of reporting:

d. Program Kerja Komite Audit dan Realisasinya

Berken��n deng�n l�por�n keu�ng�n B�nk, sel�m� 
t�hun 2007 KA tel�h mem�stik�n �d�ny� prosedur 
review d�n mem��h�s l�por�n-l�por�n keu�ng�n 
triwul�n�n, teng�h t�hun�n d�n t�hun�n se�elum 
dipu�lik�sik�n.
 
D�l�m r�ngk� �udit umum �t�s l�por�n keu�ng�n t�hun 
2007, KA tel�h terli��t d�l�m proses seleksi terh�d�p 
K�ntor Akunt�n Pu�lik (KAP) y�ng �k�n ditunjuk se��g�i 
�uditor independen, mem�ic�r�k�n renc�n� d�n ru�ng 
lingkup �udit, h�sil ev�lu�si terh�d�p pengend�li�n 
intern, sert� h�sil �udit deng�n �uditor independen. 
Komunik�si deng�n �uditor independen dil�kuk�n sesu�i 
deng�n Perny�t��n St�nd�r Auditing No. 48. 

KA tel�h mel�kuk�n penel��h�n �t�s penyusun�n 
renc�n� Bisnis B�nk d�n mem��ntu Dew�n Komis�ris 
d�l�m menyusun L�por�n Peng�w�s�nny�. KA jug� 
mengh�diri exit meeting deng�n p�r� �uditor B�nk 
Indonesi� d�n �uditor independen sert� turut mem�nt�u 
tind�k l�njut m�n�jemen �t�s rekomend�si p�r� �uditor 
terse�ut, term�suk �uditor intern (SKAI). KA tel�h 
mengev�lu�si renc�n� t�hun�n SKAI, efektivit�s fungsi 
SKAI, kep�tuh�n B�nk terh�d�p per�tur�n perund�ng-
und�ng�n y�ng �erl�ku �erikut Kode etik d�n Pedom�n 
Tingk�h L�ku B�nk, sert� mem�nt�u pel�ks�n��n self 
assessment terh�d�p implement�si GCG.

2. Komite Pemantau Risiko

Bertind�k mew�kili Dew�n Komis�ris, Komite Pem�nt�u 
risiko �ert�nggung j�w�� mem�nt�u d�n mengev�lu�si 
seluruh ke�ij�k�n d�n prosedur m�n�jemen risiko B�nk 
sert� mendorong pel�ks�n��n prinsip-prinsip t�t� kelol� 
perus�h��n y�ng ��ik.

a. Struktur, Keanggotaan, Keahlian dan   
 Independensi Anggota Komite Pemantau Risiko 

Direksi mel�lui SK No. SK.2007.0�8/PreSDIr t�ngg�l 
28 Mei 2007 tent�ng Peru��h�n Susun�n Anggot� 
Komite Pem�nt�u risiko meng�ngk�t T�swin Z�k�ri�, 
F�rid H�ri�nto d�n M. H�dl�ri se��g�i �nggot�. Struktur 
d�n ke�nggot��n Komite Pem�nt�u risiko per t�ngg�l 
pel�por�n �d�l�h se��g�i �erikut:

Name 
Nama 

T�swin Z�k�ri�

Thom�s P�trick Sod�no

Um�r Juoro

F�rid H�ri�nto

M. H�dl�ri

Remark 
Keterangan

Independent Commissioner - Ch�irm�n �nd Mem�er 

Komis�ris Independen - Ketu� mer�ngk�p �nggot�

Commissioner - Secret�ry �nd Mem�er 

Komis�ris - Sekret�ris mer�ngk�p Anggot�

Independent Commissioner - Mem�er 

Komis�ris Independen - Anggot�

Independent P�rty - Mem�er 

Pih�k Independen - Anggot�

Independent P�rty - Mem�er 

Pih�k Independen - Anggot�
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b. Risk Oversight Roles and Responsibilities

In performing its duties, the risk Oversight Committee 
refers to the risk Oversight Committee Ch�rter (rOC 
Ch�rter) which governs the roles �nd responsi�ilities 
�s well �s the work schedule �nd procedures. The 
roles �nd responsi�ilities �ssumed �y e�ch committee 
mem�er �re det�iled in the committee’s jo� 
description. In gener�l, the risk Oversight Committee is 
responsi�le for:

ev�lu�ting the �lignment of risk m�n�gement policies 
�nd their �pplic�tion.
Monitoring �nd ev�lu�ting the perform�nce of 
the risk M�n�gement Committee �nd the risk 
M�n�gement Work Unit.
Giving �pprov�l for �nd ev�lu�ting the effectiveness 
of risk m�n�gement policies.
ev�lu�ting the BoD’s �ccount��ility for risk 
m�n�gement policies.
ev�lu�ting �nd giving �pprov�l for BoD requests 
reg�rding tr�ns�ctions requiring �pprov�l from the 
BoC.

c. Frequency of Risk Oversight Committee   
 Meetings 

For the period preceding M�y 28, 2007, the risk 
Oversight Committee held 2 meetings �ttended �y 
Thom�s P�trick Sod�no (twice) �nd Um�r Juoro (twice).

For the period �fter M�y 28, 2007 the risk Oversight 
Committee met 3 (three) times; �ttending these 
meetings were T�swin Z�k�ri� (3 times), Thom�s P�trick 
Sod�no (3 times), Um�r Juoro (twice), F�rid H�ri�nto (3 
times) �nd M. H�dl�ri (twice).

Meeting resolutions were documented in the minutes 
of the meetings.

d. Risk Oversight Committee Work Programmes  
 and Implementation

In performing their duties, the risk Oversight 
Committee w�s governed �y the rOC Ch�rter, which 
includes � jo� description setting out the roles �nd 
responsi�ilities of e�ch committee mem�er. 

As descri�ed in the rOC Ch�rter, the risk Oversight 
Committee c�rried out the monitoring �nd ev�lu�tion 
of the B�nk’s risk policies, str�tegies, �nd m�n�gement  
of the perform�nce of the risk M�n�gement 
Committee �nd the risk M�n�gement Working Unit 
through meetings held periodic�lly.

•

•

•

•

•

b. Tugas dan Tanggung Jawab Komite Pemantau  
 Risiko

Komite Pem�nt�u risiko d�l�m mel�ks�n�k�n tug�sny� 
�erpedom�n p�d� risk Oversight Committee Ch�rter 
(rOC Ch�rter) y�ng meng�tur tug�s d�n t�nggung 
j�w�� sert� w�ktu d�n t�t� terti� kerj�. Tug�s 
d�n t�nggung j�w�� d�ri m�sing-m�sing �nggot� 
sel�njutny� ditu�ngk�n d�l�m Ur�i�n Tug�s (Job 
Description). Sec�r� umum, Komite Pem�nt�u risiko 
mel�kuk�n h�l – h�l se��g�i �erikut: 

Mengev�lu�si kesesu�i�n �nt�r� ke�ij�k�n M�n�jemen 
risiko deng�n pel�ks�n��n ke�ij�k�n terse�ut.
Mem�nt�u d�n mengev�lu�si pel�ks�n��n tug�s 
Komite M�n�jemen risiko d�n S�tu�n Kerj� 
M�n�jemen risiko.
Menyetujui d�n mengev�lu�si ke�ij�k�n M�n�jemen 
risiko.
Mengev�lu�si pert�nggungj�w���n Direksi �t�s 
pel�ks�n��n ke�ij�k�n M�n�jemen risiko terse�ut.
Mengev�lu�si d�n memutusk�n permohon�n Direksi 
y�ng �erk�it�n deng�n tr�ns�ksi y�ng memerluk�n 
persetuju�n dew�n Komis�ris.

c. Frekuensi Rapat Komite Pemantau Risiko 

P�d� periode se�elum t�ngg�l 28 Mei 2007, Komite 
Pem�nt�u risiko tel�h mel�ks�n�k�n 2 (du�) k�li 
pertemu�n, y�ng dih�diri oleh Thom�s P�trick Sod�no (2 
k�li) d�n Um�r Juoro (2 k�li).

P�d� periode setel�h t�ngg�l 28 Mei 2007, Komite 
Pem�nt�u risiko tel�h mel�ks�n�k�n 3 (tig�) k�li; 
pertemu�n, y�ng dih�diri oleh T�swin Z�k�ri� (3 k�li), 
Thom�s P�trick Sod�no (3 k�li), Um�r Juoro (2 k�li), F�rid 
H�ri�nto (3 k�li) d�n M. H�dl�ri (2 k�li).

H�sil r�p�t didokument�sik�n d�l�m ris�l�h r�p�t.

d. Program Kerja Komite Pemantau Risiko dan  
 Realisasinya

Komite Pem�nt�u risiko menj�l�nk�n tug�sny� 
�erd�s�rk�n p�d� rOC Ch�rter y�ng dilengk�pi deng�n 
ur�i�n tug�s d�n t�nggung j�w�� d�ri m�sing-m�sing 
�nggot� d�l�m Job Description.

Sesu�i deng�n rOC Ch�rter, Komite Pem�nt�u risiko 
mel�ks�n�k�n pem�nt�u�n d�n ev�lu�si �t�s ke�ij�k�n, 
str�tegi, d�n pel�ks�n��n m�n�jemen risiko B�nk sert� 
�t�s pel�ks�n��n tug�s Komite M�n�jemen risiko d�n 
S�tu�n Kerj� M�n�jemen risiko mel�lui r�p�t-r�p�t y�ng 
dil�kuk�n sec�r� �erk�l�.

•

•

•

•

•
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In order to give �n overview to the Bo�rd of 
Commissioners reg�rding �ctive monitoring of the 
implement�tion of the B�nk’s risk m�n�gement 
str�tegies �nd policies in 2007, the risk Oversight 
Committee g�thered input from the Bo�rd of the 
Directors, in this c�se the risk M�n�gement Director, 
the risk M�n�gement Committee, �nd the risk 
M�n�gement Work Unit �nd/or discussed with 
the Director, the committee, �nd the work unit on 
credit portfolios; liquidity �nd m�rket risks; fin�ncing 
comp�ny exposures, str�tegies �nd control; SMe 
�nd commerci�l portfolios; corpor�te ��nking t�rget 
m�rkets; � num�er of the l�rgest NPLs; oper�tion�l 
risk m�n�gement; B�sel II progress; tr�ding �ook 
guidelines; credit risk r�ting system; tre�sury limits; 
litig�tion, �udit findings, �nd c�ses of fr�ud.

3. Nomination Committee 

a. Nomination Committee Structure, Membership,  
 Expertise and Member’s Independence 

In its decree No. SK.2007.0�9/PreSDIr of 28 M�y 2007 
on the Ch�nge of Nomin�tion Committee Mem�ership, 
the Bo�rd of Directors determined th�t �s of 
3� Decem�er 2007, the structure �nd mem�ership of 
the Nomin�tion Committee were �s follows:

b. Nomination Committee Roles and   
 Responsibilities

The Nomin�tion Committee nomin�tes c�ndid�tes for 
the Bo�rds of Commissioners �nd Directors �nd other 
executive positions. The Committee is responsi�le 
for delivering �ll relev�nt document�tion reg�rding 
nomin�ted c�ndid�tes.

In the event th�t � mem�er h�s �ny conflict of interests 
with the recommend�tions, these would �e included in 
the Nomin�tion Committee findings.

c. Frequency of Nomination Committee Meetings 

The Committee held 2 (two) meetings on 9 M�rch �nd 
28 M�y 2007. All committee mem�ers �ttended. 

Gun� mem�erik�n g�m��r�n kep�d� Dew�n Komis�ris 
d�l�m r�ngk� peng�w�s�n sec�r� �ktif terh�d�p 
pel�ks�n��n ke�ij�k�n d�n str�tegi m�n�jemen risiko 
B�nk sel�m� t�hun 2007, Komite Pem�nt�u risiko tel�h 
memperoleh m�suk�n d�ri Direksi, khususny� Direktur 
M�n�jemen risiko, Komite M�n�jemen risiko d�n 
S�tu�n Kerj� M�n�jemen risiko d�n/�t�u meng�d�k�n 
pem��h�s�n deng�n direksi d�n komite sert� s�tu�n 
m�n�jemen risiko terse�ut mengen�i portofolio kredit; 
risiko likuidit�s d�n risiko p�s�r; eksposur, str�tegi d�n 
pengend�li�n perus�h��n pem�i�y��n; portofolio 
UKM/Komersi�l; p�ngs� p�s�r per��nk�n korpor�si; NPL 
ter�es�r; m�n�jemen risiko oper�sion�l; perkem��ng�n 
B�sel II; tr�ding �ook guidelines; sistem pemeringk�t�n 
risiko kredit; treasury limits; litig�si, temu�n �udit d�n 
k�sus kecur�ng�n.

3. Komite Nominasi 

a. Struktur, Keanggotaan, Keahlian dan   
 Independensi Anggota Komite Nominasi 

Mel�lui SK No. 2007.0�9/PreSDIr t�ngg�l 28 Mei 2007 
tent�ng Peru��h�n Susun�n Anggot� Komite Nomin�si 
m�k� Struktur d�n Ke�nggot��n Komite Nomin�si per 
3� Desem�er 2007 �d�l�h se��g�i �erikut:

b. Tugas dan Tanggung Jawab Komite Nominasi 

Komite Nomin�si menomin�sik�n k�ndid�t untuk Dew�n 
Komis�ris, d�n Direksi. Komite �ert�nggung j�w�� 
untuk mengirimk�n semu� dokument�si y�ng relev�n 
mengen�i k�ndid�t y�ng dinomin�sik�n.

D�l�m h�l �nggot� Komite Nomin�si memiliki �entur�n 
kepenting�n (conflict of interest) deng�n usul�n y�ng 
direkomend�sik�n, m�k� �entur�n kepenting�n terse�ut 
�k�n dikemuk�k�n d�l�m temu�n Komite Nomin�si. 

c. Frekuensi Rapat Komite Nominasi 

Komite �ertemu 2 (du�) k�li y�itu p�d� t�ngg�l 9 M�ret 
2007 d�n 28 Mei 2007 y�ng dih�diri oleh seluruh 
�nggot� Komite. 

Name 
Nama 

Kuo How N�m

Um�r Juoro

ernest Wong Yuen Weng

Pr��owo B�yu W�skito

Remark 
Keterangan

Independent Commissioner – Ch�irm�n �nd Mem�er 

Komis�ris Independen - Ketu� mer�ngk�p �nggot�

Independent Commissioner – Secret�ry �nd Mem�er 

Komis�ris Independen - Sekret�ris mer�ngk�p Anggot�

President Commissioner – Mem�er 

Presiden Komis�ris - Anggot�

Comp�ny’s executive Officer – Mem�er 

Pej���t eksekutif Perus�h��n - Anggot�
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d. Nomination Committee Work Programmes and  
 Implementation

The Committee recommended c�ndid�tes for the 
Bo�rd of Directors to the Bo�rd of Commissioners for 
�pprov�l �t the Gener�l Meeting of Sh�reholders. The 
extr�ordin�ry Gener�l Meeting of Sh�reholders on 
25 July 2007 �pproved the �ppointment of Suk�tmo 
P�dmosuk�rso �s Vice President Director �nd the 
election of S�nj�y K�poor �nd Ventje r�h�rdjo �s 
mem�ers of the Bo�rd.

4. Remuneration Committee

a. Remuneration Committee Structure and   
 Membership

Decree No. SK.2007.020/PreSDIr of 28 M�y 2007 of 
the Bo�rd on the Ch�nge of remuner�tion Committee 
Mem�ership determined the following structure �nd 
mem�ership of the remuner�tion Committee �s of 
Decem�er 2007:

b. Remuneration Committee Roles and   
 Responsibilities

The remuner�tion Committee designed �nd 
ev�lu�ted remuner�tion p�ck�ges for the Bo�rd of 
Commissioners, Bo�rd of Directors �nd mem�ers of the 
Senior M�n�gement. The Committee w�s responsi�le 
for ensuring th�t the p�ck�ges were �dequ�te �nd 
�ccording to the comp�ny’s c�p�city �nd compens�tion 
p�yment system. The Committee ev�lu�ted individu�l 
�nd collective perform�nce of the Directors, monitored 
the progress m�de �y Senior executives �nd ev�lu�ted 
the comp�ny’s succession pl�ns. It w�s �lso responsi�le 
for ev�lu�ting sh�res option designs �s well �s 
provision of sh�res �nd other types of sh�re-��sed 
compens�tion.

d. Program Kerja Komite Nominasi dan Realisasinya

Mem�erik�n rekomend�si c�lon �nggot� Direksi 
kep�d� Komis�ris untuk diputusk�n p�d� r�p�t Umum 
Pemeg�ng S�h�m. P�d� r�p�t Umum Pemeg�ng S�h�m 
Lu�r Bi�s� (rUPSLB) t�ngg�l 25 Juli 2007 tel�h disetujui 
peng�ngk�t�n Suk�tmo P�dmosuk�rso se��g�i W�kil 
Presiden Direktur sert� peng�ngk�t�n S�nj�y K�poor  
d�n Ventje r�h�rdjo se��g�i �nggot� Direksi ��ru.

4. Komite Remunerasi

a. Struktur dan Keanggotaan Komite Remunerasi

Mel�lui SK No. 2007.020/PreSDIr t�ngg�l 28 Mei 
2007 tent�ng Peru��h�n Susun�n Anggot� Komite 
remuner�si m�k� Struktur d�n Ke�nggot��n Komite 
remuner�si per Desem�er 2007 �d�l�h se��g�i �erikut:

b. Tugas dan Tanggung Jawab Komite Remunerasi

Komite remuner�si mer�nc�ng d�n mengev�lu�si 
remuner�si ��gi Dew�n Komis�ris, Direksi d�n 
M�n�jemen Senior. Komite �ert�nggung j�w�� 
mem�stik�n ��hw� tingk�t remuner�si tel�h mem�d�i 
d�n sesu�i deng�n k�p�sit�s sert� sistem kompens�si 
perus�h��n. Komite mengev�lu�si kinerj� individu d�n 
kolektif Direksi, mem�nt�u pengem��ng�n eksekutif 
Senior d�n mengev�lu�si renc�n� suksesi. Komite jug� 
�ert�nggung j�w�� mengev�lu�si r�nc�ng�n opsi 
s�h�m, pem�eri�n s�h�m d�n kompens�si �er��sis 
s�h�m l�inny�.

Name 
Nama 

Kuo How N�m

Um�r Juoro

ernest Wong Yuen Weng

Pr��owo B�yu W�skito

Remark 
Keterangan

Independent Commissioner - Ch�irm�n �nd Mem�er 

Komis�ris Independen - Ketu� mer�ngk�p �nggot�

Independent Commissioner - Secret�ry �nd Mem�er 

Komis�ris Independen - Sekret�ris mer�ngk�p Anggot�

President Commissioner - Mem�er 

Presiden Komis�ris - Anggot�

Comp�ny’s executive Officer - Mem�er 

Pej���t eksekutif Perus�h��n - Anggot�
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c.  Frequency of Remuneration Committee   
 Meetings 

The Committee held 2 (two) meetings in 2007: on 
9 M�rch �nd 28 M�y 2007, �ttended �y �ll mem�ers.

d. Remuneration Committee Work Programmes  
 and Implementation

The Committee proposed remuner�tion p�ck�ges 
for Commissioners �nd Directors to the Bo�rd of 
Commissioners, �nd perform�nce-��sed �onuses 
for employees. The remuner�tion p�ck�ges for 
Commissioners �nd Directors were �pproved �y the 
Bo�rd of Commissioners, �nd were re�lized in 2007. 
The personnel perform�nce �onuses were �lso p�id out 
in M�rch 2007.

Iv. Remuneration Policies/Packages and Other  
 Facilities for the Boards of Commissioners and  
 Directors

As �pproved �y the 2007 AGM, the Bo�rds of 
Commissioners �nd Directors received the following 
remuner�tion p�ck�ges:

Type of 
Remuneration and 
Other Facilities 

Gross remuner�tion 

(s�l�ries, �onuses, 

�llow�nces, fees, 

�nd other f�cilities 

in c�sh)

Other in-kind 

f�cilities (housing, 

tr�nsport�tion, 

medic�l �nd other 

�enefits):

�. with possi�ility of 

ownership

�. with no possi�ility 

of ownership

�.

2.

 Total amount received in 1 year 
 Jumlah diterima dalam 1 Tahun
 
 BoC  BoD
 Dewan Komisaris Direksi
 
 Total Person Million Rupiah Total Person Million Rupiah 
 Orang Jutaan Rupiah Orang Jutaan Rupiah

 

 8 �0,844 9 37,5�2

 

 - - - -

 3 292 9 4,928

Remuneration total  
per person in 1 year *)

More th�n rp 2 �illion

More th�n rp � �illion up to rp 2 �illion

More th�n rp 500 million up to rp � �illion

Less th�n rp 500 million

 Number  Number of
 of Directors Commissioners
 Jumlah Direksi Jumlah Komisaris
 

 9 - 

 - 8

 - -

 - -

*) p�id in c�sh, �efore t�xes (gross)

c. Frekuensi Rapat Komite Remunerasi 

Komite �ertemu 2 (du�) k�li sel�m� 2007 y�itu p�d� 
t�ngg�l 9 M�ret 2007 d�n 28 Mei 2007 y�ng dih�diri 
oleh seluruh �nggot� komite. 

d. Program Kerja Komite Remunerasi dan   
 Realisasinya

Meny�mp�ik�n usul�n p�ket remuner�si �nggot� 
Direksi d�n Komis�ris kep�d� Dew�n Komis�ris sert� 
mengusulk�n �lok�si pem��gi�n Bonus Prest�si Kerj� 
��gi k�ry�w�n. P�ket remuner�si �nggot� Direksi d�n 
Komis�ris tel�h disetujui Dew�n Komis�ris d�n tel�h 
dire�lis�sik�n p�d� t�hun 2007. Bonus Prest�si Kerj� ��gi 
k�ry�w�n jug� tel�h di��gik�n p�d� �ul�n M�ret 2007.

Iv. Paket/Kebijakan Remunerasi dan Fasilitas Lain  
 bagi Dewan Komisaris dan Direksi

Sesu�i keputus�n rUPS 2007, remuner�si Dew�n 
Komis�ris d�n Direksi untuk t�hun 2007 �d�l�h se��g�i 
�erikut:

Jenis 
Remunerasi dan 

Fasilitas Lain

�. remuner�si �ruto 

(g�ji, �onus, tunj�ng�n 

rutin, t�ntiem d�n 

f�silit�s l�inny� d�l�m 

�entuk non n�tur�)

2. F�silit�s l�in d�l�m 

�entuk n�tur� 

(perum�h�n, 

tr�nsport�si, 

keseh�t�n d�n 

se��g�iny�) y�ng:

�. d�p�t dimiliki

�. tid�k d�p�t dimiliki

Jumlah Remunerasi 
per Orang Dalam 1 Tahun *)

Di �t�s rp 2 mili�r

Di �t�s rp � mili�r s.d. rp 2 mili�r

Di �t�s rp 500 jut� s.d. rp � mili�r

rp 500 jut� ke ��w�h

*) y�ng diterim� sec�r� tun�i se�elum dipotong p�j�k (�ruto)
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v.  Shareholding and Shares Option

The B�nk h�s est��lished �n incentive scheme for 
Directors �nd senior employees who meet cert�in 
criteri�: to own sh�res in the B�nk through the 
employee Sh�re Option Pl�n (eSOP), rew�rding options 
to purch�se the B�nk’s new sh�res issued under the 
non-preemptive right mech�nism.

resolutions of the GMS on 30 June 2004 �pproved 
the eSOP options to Directors, executive Officers �nd 
employees meeting cert�in requirements.

Phase Date of Issue vesting 1*) vesting 2*) vesting 3*) Tahapan Penerbitan
 Tanggal Penerbitan 1/3 of Option Total 1/3 of Option Total 1/3 of Option Total
  vesting 1*) vesting 2*) vesting 3*)
  1/3 dari jumlah opsi 1/3 dari jumlah opsi 1/3 dari jumlah opsi

Ph�se I � Dec. 2004 30 Jun. 2005 3� Dec. 2005 3� Dec. 2006 T�h�p I

Ph�se II � Nov. 2005 3� Oct. 2006 3� Oct. 2007 3� Oct. 2008 T�h�p II 

Ph�se III � Nov. 2006 3� Oct. 2007 3� Oct. 2008 3� Oct. 2009 T�h�p III

*) Vesting is the m�turity d�te �y which 
options c�n �e exercised.

v. Kepemilikan Saham dan Shares Option

B�nk memiliki progr�m pem�eri�n insentif ��gi Direksi 
d�n k�ry�w�n senior deng�n kriteri� tertentu untuk 
memiliki s�h�m B�nk mel�lui progr�m Employee Share 
Option Plan (“eSOP”), y�itu pem�eri�n opsi untuk 
mem�eli s�h�m ��ru B�nk y�ng diter�itk�n mel�lui 
mek�nisme Pen�m��h�n Mod�l T�np� H�k Memes�n 
efek Terle�ih D�hulu (non pre-emptive right).

H�sil Keputus�n rUPS p�d� t�ngg�l 30 Juni 2004 
menyetujui progr�m eSOP, y�itu progr�m pem�eri�n  
opsi kepemilik�n s�h�m ��gi �nggot� Direksi, Pej���t 
eksekutif d�n k�ry�w�n y�ng memenuhi kriteri� 
tertentu.

*) Vesting �d�l�h t�ngg�l j�tuh tempo dim�n� opsi �is� 
digun�k�n untuk mem�eli s�h�m (exercise)
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Holding of sh�res �nd sh�res options �y 
Commissioners, Directors �nd executive Officers �s �t 
the d�te of reporting:

Position
/Name
Keterangan
/Nama

Commissioners
Komisaris

Directors
Direksi

Executive
Officers
Pejabat
Eksekutif

Total

ernest Wong Yuen Weng 

Putu Ant�r�

Um�r Juoro

T�swin Z�k�ri�

Thom�s P�trick Sod�no

Ingyu Choi

Kuo How N�m 

Woo Shick Lee

Henry Ho

Suk�tmo P�dmosuk�rso

Dir� K Mocht�r

Fr�nsisk� Oei

Prem Kum�r

S�tinder P�l Singh Ahluw�li�

rit� M�s’Oen

S�nj�y K�poor

Ventje r�h�rdjo

60 officers

77 officers

88 officers

�� officers

Total of Shares 
Owned (shares)

Jumlah Saham 
yang dimiliki 

(lembar saham)

0

9,366,000

4,820,500

2,464,500

2,572,000

3,�55,500

�,966,500

2,248,000

2,464,000

0

3,399,000

32,456,000

Issued
(shares)

Yang 
diberikan 

(lembar
 saham)

0

24,000,000

�8,000,000

36,000,000

�5,600,000

��,700,000

22,700,000

�5,600,000

��,700,000

�9,700,000

�0,800,000

��,700,000

�9,700,000

�0,800,000

��,700,000

2�,700,000

2�,700,000

�0,800,000

 8,�00,000

�9,700,000

�0,800,000

��,700,000

2�,700,000

 

8,000,000

�37,�90,000

�36,3�2.500

320,�05.500

967,508,000

Exercised
 (shares)

Yang telah 
dieksekusi

(lembar
 saham)

0

0

0

0

0

0

0

0

0

0

92.445.000

38.890.000

�5.65�.000

146,986,000

Strike Price 
(Rupiah)

Harga 
Pelaksanaan

(Rupiah)

0

�3�.�

�50

209.2

�3�.�

�50

209.2

�3�.�

�50

209.2

�3�.�

�50

209.2

�3�.�

�50

209.2

209.2

�3�.�

�50

209.2

�3�.�

�50

209.2

209.2

�3�.�

�50

209.2

Term
(Years)
Jangka 
Waktu 

(Tahun)

N/A

8 

7 

6 

8 

7 

6 

8 

7 

6 

8 

7 

6 

8 

7 

6 

6 

8 

7 

6 

8 

7 

6 

5 

8 

7 

6 

Option Total 
Jumlah Opsi

D�t� kepemilik�n s�h�m d�n shares option d�ri �nggot� 
Dew�n Komis�ris, Direksi d�n Pej���t eksekutif per 
t�ngg�l pel�por�n �d�l�h se��g�i �erikut:
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v. Ratios of highest to lowest salaries

r�tios of highest to lowest s�l�ries �t the B�nk in 2007:

Type of Ratio Ratio 
 Besarnya Rasio

employee s�l�ries - highest to lowest  ��7x

Directors’ s�l�ries - highest to lowest  �,8x

Commissioners’ s�l�ries - highest to lowest �,3x

Highest directors’ s�l�ry to highest employees’ s�l�ry  2,03x

vI. Internal Fraud

Intern�l fr�ud is �ny viol�tion/misconduct committed 
�y mem�ers of the m�n�gement �nd perm�nent �nd 
non-perm�nent employees (contr�ct �nd outsourced) 
rel�ted to the B�nk’s processes �nd oper�tions which 
signific�ntly �ffects its fin�nci�l conditions, with 
resulting li��ility or loss v�lued �t more th�n one 
hundred million rupi�h (rp �00,000,000).

Internal Fraud
in 1 Year

Tot�l c�ses of fr�ud

Settled 

Intern�l settlement in progress

Settlement not yet in pl�ce

In follow-up leg�l process

  Number of Cases Involving
 Jumlah Kasus yang Dilakukan Oleh

 Management Permanent  Non-Permanent
  Employees Employees
 Pengurus Pegawai tetap Pegawai tidak tetap
 2006 2007  2006 2007 2006 2007
 

 - - � 3 - �

  - - - � -  -

 - - � 2 - �

 - - - - - -

  - -  - - -  -

vII. Legal Cases

The following c�ses �eing leg�lly processed in 2007 �re 
�s follows:

Legal Case

Settled (h�ve court fin�l decisions)

In process

Total

 Total  
 Jumlah
 
 Civil  Criminal
 Perdata Pidana
 

 7 2

 43 6

 50 8

BII AS DEFENDANT
BII SeBAGAI TerGUGAT/TerLAPOr

Most of the ��ovementioned civil l�wsuits rel�te to 
the remedy th�t h�d �een conducted �y the trou�led 
de�tors. The crimin�l l�wsuits rel�te to the customer’s 
fund of the third p�rty �nd the oper�tion�l �ctivity of 
the B�nk.

v. Rasio gaji tertinggi dan terendah

r�sio g�ji tertinggi d�n terend�h di B�nk p�d� t�hun 
2007 �d�l�h se��g�i �erikut:

Jenis Rasio

r�sio g�ji peg�w�i y�ng tertinggi d�n terend�h

r�sio g�ji Direksi y�ng tertinggi d�n terend�h

r�sio g�ji Komis�ris y�ng tertinggi d�n terend�h

r�sio g�ji Direksi y�ng tertinggi d�n peg�w�i tertinggi

vI. Internal Fraud

Internal fraud �d�l�h penyimp�ng�n/kecur�ng�n y�ng 
dil�kuk�n oleh pengurus, peg�w�i tet�p d�n tid�k tet�p 
(honorer dan outsourcing) terk�it deng�n proses kerj� 
d�n kegi�t�n oper�sion�l B�nk y�ng mempeng�ruhi 
kondisi keu�ng�n B�nk sec�r� signifik�n deng�n d�mp�k 
penyimp�ng�n �t�u kerugi�n le�ih d�ri 
rp. �00.000.000 (ser�tus jut� rupi�h).

Internal Fraud 
Dalam 1 Tahun

Tot�l Fr�ud

Tel�h diseles�ik�n

D�l�m proses penyeles�i�n di intern�l ��nk

Belum diup�y�k�n penyeles�i�nny�

Tel�h ditind�kl�njuti mel�lui proses hukum

vII. Permasalahan Hukum

Juml�h perm�s�l�h�n hukum y�ng dih�d�pi B�nk d�n 
tel�h di�juk�n mel�lui proses hukum sel�m� periode 
t�hun 2007 �d�l�h se��g�i �erikut: 

Permasalahan Hukum

Tel�h seles�i (tel�h mempuny�i keku�t�n hukum y�ng tet�p)

D�l�m proses penyeles�i�n

Total

Perk�r� perd�t� terse�ut di �t�s se��gi�n �es�r terk�it 
deng�n up�y� perl�w�n�n hukum y�ng dil�kuk�n oleh 
de�itur �erm�s�l�h, sed�ngk�n untuk Perk�r� Pid�n� 
terk�it deng�n n�s���h D�n� Pih�k Ketig� d�n kegi�t�n 
oper�sion�l ��nk. 
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Legal Case

Lawsuit related to the House Loan 
Facility (KPR)
Concluded

 (h�s �cquired �inding leg�l force)

In process of settlement

Total

Lawsuit related to the granting of other 
credit facility 
Concluded 

 (h�s �cquired �inding leg�l force)

In process of settlement

Total

Bankruptcy lawsuit
Concluded 

 (h�s �cquired �inding leg�l force)

In process of settlement

Total

Other lawsuits
Concluded 

(h�s �cquired �inding leg�l force)

In process of settlement

Total

1.

2.

3.

4.

 Total 
 Jumlah
 
 Civil Criminal
 Perdata Pidana 

  

 

 46 -

 2�� -

 257 -
 

 

 

 �8 5

 37 �2

 55 17
 

 - -

 3 -

 3 -
 

 

 � -

 - -

 1 -

BII AS THE PLAINTIFF
BII SeBAGAI PeNGGUGAT/PeMOHON/PeLAPOr

Most of the ��ovementioned l�wsuits �re rel�ted to the 
execution of mortg�ges �y the B�nk over the coll�ter�l 
of de�tors.

Other th�n th�t, the B�nk �lso h�s �pplied for 
��nkruptcy of de�tors �nd is conducting � (one) civil 
l�wsuit �g�ints � third p�rty.

vIII. Transactions causing Conflicts of Interests

BII consistently v�lues person�l integrity �nd 
profession�lism �s set forth in its intern�l Codes of 
ethics �nd Conduct to �e o�served �y �ll directors, 
commissioners, employees �nd people who work with 
the B�nk.

No reports were m�de on tr�ns�ctions c�using �ny 
conflict of interests �y the commissioners, directors �nd 
executive officers in 2007.

Ix. Buy Back Shares and Buy Back Bonds 

In 2007, there were no tr�ns�ctions m�de �y the B�nk 
to �uy ��ck sh�res or o�lig�tions. With reg�rd to such 
tr�ns�ctions, the B�nk �lw�ys refers to �pplic��le l�ws 
�nd regul�tions.

Permasalahan Hukum

1. Perkara berkaitan dengan pemberian 
Kredit Pemilikan Rumah (KPR)

Tel�h seles�i 

(tel�h mempuny�i keku�t�n hukum y�ng tet�p)

D�l�m proses penyeles�i�n

Total

2. Perkara berkaitan dengan pemberian 
kredit lainnya

Tel�h seles�i 

(tel�h mempuny�i keku�t�n hukum y�ng tet�p)

D�l�m proses penyeles�i�n

Total

3. Perkara kepailitan
Tel�h seles�i 

(tel�h mempuny�i keku�t�n hukum y�ng tet�p)

D�l�m proses penyeles�i�n

Total

4. Perkara lainnya
Tel�h seles�i

 (tel�h mempuny�i keku�t�n hukum y�ng tet�p)

D�l�m proses penyeles�i�n

Total

Se��gi�n �es�r perk�r� terse�ut di�t�s merup�k�n 
peng�ju�n eksekusi h�k t�nggung�n oleh B�nk  terh�d�p 
j�min�n de�itur-de�itur y�ng �erm�s�l�h. 

B�nk jug� meng�juk�n permohon�n kep�ilit�n terh�d�p 
de�itur-de�itur y�ng �erm�s�l�h d�n � (s�tu) gug�t�n 
perd�t� terh�d�p pih�k ketig�.

vIII. Transaksi yang Mengandung Benturan Kepentingan

BII sen�nti�s� menjunjung tinggi integrit�s pri��di d�n 
profesion�lisme y�ng luhur, y�ng ditu�ngk�n d�l�m �entuk 
ke�ij�k�n intern�l mengen�i Kode etik d�n Pedom�n Tingk�h 
L�ku y�ng w�ji� dip�tuhi oleh segen�p j�j�r�n Direksi, 
Komis�ris, K�ry�w�n m�upun p�r� pih�k y�ng terk�it 
kerj�s�m� deng�n ��nk.

Tid�k terd�p�t l�por�n mengen�i terj�diny� tr�ns�ksi oleh 
Komis�ris, Direksi d�n pej���t eksekutif y�ng meng�ndung 
�entur�n kepenting�n sel�m� t�hun 2007. 

Ix. Buy Back Saham dan Buy Back Obligasi Bank 

Sel�m� periode t�hun 2007 tid�k terd�p�t tr�ns�ksi buy back 
s�h�m �t�u buy back o�lig�si y�ng dil�kuk�n B�nk. B�nk 
meng�cu p�d� per�tur�n perund�ng-und�ng�n y�ng �erl�ku 
mengen�i h�l terse�ut.
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Date 
Tanggal

�6/�/07

�0/4/07

�0/4/07

24/4/07

��/5/07

22/5/07

��/6/07

3/8/07 

�/��/07

Total

Donation
Sumbangan

J�k�rt� Floods Benc�n� ��njir di J�k�rt�

West Sum�tr� e�rthqu�ke Benc�n� gemp� di Sum�ter� B�r�t

W�lk the World Progr�m Progr�mme W�lk the World

School Feeding Progr�m – ph�se II School Feeding Progr�m f�se II

Children with He�rt Dise�ses An�k penderit� j�ntung

H�relip Surgic�l Oper�tion Oper�si Bi�ir Sum�ing

‘BII Sh�res’ Visit Kunjung�n BII Ber��gi

‘BII Sh�res’ Visit Kunjung�n BII Ber��gi

Don�tion to Poor People S�ntun�n untuk f�kir miskin

Total 
Jumlah (Rupiah)

 

92,000,000 

 25,263,350 

 50,000,000 

 920,000,000 

 30,000,000 

 �8,750,000 

 2,4�8,�30 

  2,929,000 

5,000,000 

1,146,360,480 

Remark 
Keterangan

WFP (USD �0,000)

BII P�d�ng Br�nch BII KC P�d�ng

WFP

WFP (USD �00,000) 

Y�y�s�n J�ntung An�k Indonesi�

Y�y�s�n D��rul rizki

MIS An-N�hdl�tul Ilmiy�h

SDN Go��ng IV rumpin 

District of Menteng Kec. Menteng

x. Donations to Social and Political Activities 

Don�tions m�de to soci�l �ctivities �re p�rt of BII’s 
corpor�te soci�l responsi�ility policy. The B�nk �ssumes 
this responsi�ility under its “BII Sh�res” progr�m 
which focuses on three �spects: he�lth, educ�tion, �nd 
emergency response.

a. Health 
In coll��or�tion with the United N�tions World 
Food Progr�mme (UN-WFP), BII r�n � school feeding 
progr�m – distri�uting �iscuits to over 5,000 
children in 20 element�ry schools in Indonesi�. The 
distri�uted food items h�d �een fortified with nine 
vit�mins �nd four miner�ls to meet 50% of the 
children’s d�ily nutrition�l requirement. In 2007, BII 
don�ted � tot�l of USD �00,000 for the progr�m.
BII helped fund he�rt surgery for children with 
congenit�l c�rdi�c defects through Y�y�s�n J�ntung 
An�k Indonesi�.
BII m�de don�tions to the D��rul rizky medic�l clinic 
in North J�k�rt� for oper�tions on children with 
h�relip �nd herni� conditions.

b. Education

Complement�ry to the school feeding progr�m, BII 
personnel volunteered for the “BII Sh�res” progr�m. 
They provided inform�tion on nutrition, ��nking ��sics 
�nd on introductory computing to children of the 
�enefici�ry schools. 

c. Disaster Emergency Response
The floods which hit J�k�rt� in Fe�ru�ry 2007 moved 
BII to t�ke p�rt in the efforts to e�se the suffering 
�nd h�rdship of the �ffected community mem�ers. 
Through UN-WFP, BII don�ted � tot�l of USD �0,000 
to distri�ute re�dy-to-e�t fortified �iscuits �nd 
noodles.
The West Sum�tr� e�rthqu�kes prompted BII to t�ke 
�ction to e�se the victims’ suffering.

No politic�l don�tions were m�de in 2007.

•

•

•

•

•

x. Pemberian Dana untuk Kegiatan Sosial dan Politik 

Pem�eri�n d�n� untuk Kegi�t�n Sosi�l merup�k�n �entuk 
implement�si d�ri ke�ij�k�n T�nggung J�w�� Sosi�l 
Perus�h��n BII mel�lui progr�m “BII Ber��gi” y�ng fokus p�d� 
tig� �spek, y�kni keseh�t�n, pendidik�n d�n pen�ng�n�n 
�enc�n�.

a. Kesehatan
Bekerj�s�m� deng�n United N�tions World Food 
Progr�mme (UN-WFP), BII mel�ks�n�k�n progr�m 
pem��gi�n �iskuit (School Feeding Program) kep�d� le�ih 
d�ri 5.000 �n�k di 20 sekol�h d�s�r (SD) di Indonesi�. 
Biskuit ini tel�h diperk�y� deng�n sem�il�n jenis vit�min 
d�n emp�t jenis miner�l, y�ng memenuhi sekit�r 50% 
d�ri ke�utuh�n nutrisi �n�k per h�ri. P�d� t�hun 2007, BII 
mem�erik�n don�si sejuml�h USD �00,000 untuk progr�m 
ini.
BII mem�erik�n ��ntu�n d�n� oper�si j�ntung kep�d� �n�k 
penderit� kel�in�n j�ntung ��w��n mel�lui Y�y�s�n J�ntung 
An�k Indonesi�.
Mel�lui Klinik D��rul rizky di J�k�rt� Ut�r�, BII mem�erik�n 
��ntu�n kep�d� �n�k-�n�k y�ng menderit� �i�ir sum�ing 
d�n herni� untuk menj�l�ni oper�si pemulih�n.

b. Pendidikan

Melengk�pi School Feeding Program, p�r� k�ry�w�n BII y�ng 
menj�di suk�rel�w�n progr�m “BII Ber��gi” mem�erik�n 
m�teri mengen�i gizi, d�s�r-d�s�r per��nk�n sert� 
pengen�l�n komputer kep�d� sisw�-siswi SD-SD penerim� 
m�nf��t (beneficiary school).

c. Penanganan Bencana
B�njir �es�r y�ng mel�nd� J�k�rt� p�d� �w�l Fe�ru�ri 2007 
mem�u�t BII terger�k untuk ikut sert� mering�nk�n �e��n 
kor��n �enc�n�. Mel�lui UN-WFP, BII ikut �m�il ��gi�n 
deng�n mem�erik�n sum��ng�n d�n� se�es�r USD �0,000 
untuk mendukung peng�d��n m�k�n�n si�p s�ji, ��ik 
d�l�m �entuk �iskuit m�upun mie �ergizi (fortified biscuit 
and noodle), y�ng dis�lurk�n kep�d� p�r� kor��n �enc�n�.
Gemp� y�ng mel�nd� Sum�ter� B�r�t, jug� tel�h 
mem�nggil BII untuk �er��gi kep�d� p�r� kor��n �enc�n� 
di wil�y�h terse�ut.

Tid�k terd�p�t pem�eri�n d�n� untuk kegi�t�n politik sel�m� 
t�hun 2007.

•

•

•

•

•
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xI. Compliance, Internal Audit and External Audit  
 Function Exercise

a. Bank Compliance Function 

In 2007, �ssisted �y the Compli�nce Division, the 
Compli�nce Director w�s responsi�le for identifying 
�ctions necess�ry to ensure th�t the B�nk complies 
with �ll B�nk Indonesi� regul�tions �nd prev�iling 
l�ws �nd regul�tions while exercising the principle of 
prudent ��nking. For this purpose, new �nd revised 
regul�tions were pu�licized through BII’s intern�l 
we�site.

In order th�t BII’s �usiness oper�tions were not in 
viol�tion of �pplic��le B�nk Indonesi� l�ws �nd 
regul�tions, � compli�nce pl�n for e�ch �r�nch office 
�nd e�ch �usiness unit h�s �een prep�red to suit its 
own requirements �nd �ctivities. Self-testing h�s �een 
done to me�sure the effectiveness of the compli�nce 
st�nd�rds.

To ensure th�t �ll intern�l policies �re in line with 
prev�iling regul�tions, the Compli�nce Director 
�ssisted �y Compli�nce Division reviewed the dr�ft of 
�ll intern�l policies prior to issu�nce. The Compli�nce 
Director provided feed��ck �nd recommend�tions on 
�ll dr�fts.

In �ddition to monitoring �nd ensuring compli�nce 
with �greements �nd commitments m�de with B�nk 
Indonesi�, the Compli�nce Director �lso �cted �s 
� li�ison officer �etween B�nk Indonesi� �nd BII’s 
�usiness units, �nd w�s responsi�le for su�mitting �ll 
reports on progress �nd corrective �ctions to B�nk 
Indonesi�.

Attend�nce in the Compli�nce Director Forum provided 
opportunities to g�in input �nd to h�ve discussions 
with the ��nking regul�tors during the ye�r.

In rel�tion to the Know Your Customer principle 
exercise, the Compli�nce Director, �ssisted �y the 
Tr�ns�ction An�lysis �nd reporting Division, w�s in 
ch�rge of the Know Your Customer (KYC) Working 
Unit to coordin�te the �pplic�tion of the KYC principle 
within BII, �nd the reporting of �ny suspicious 
tr�ns�ctions to Fin�nci�l Tr�ns�ction report �nd 
An�lysis Center (PPATK).

xI. Penerapan Fungsi Kepatuhan, Audit Intern dan  
 Audit Ekstern

a. Fungsi Kepatuhan Bank

Sel�m� t�hun 2007, Direktur Kep�tuh�n di��ntu oleh 
Divisi Kep�tuh�n �ert�nggung j�w�� menentuk�n 
tind�k�n-tind�k�n y�ng diperluk�n untuk mem�stik�n 
�g�r ��nk mem�tuhi semu� per�tur�n B�nk Indonesi� 
sert� hukum d�n per�tur�n y�ng �erl�ku d�l�m 
mener�pk�n prinsip keh�ti-h�ti�n, seperti deng�n 
mensosi�lis�sik�n semu� per�tur�n ��ru d�n revisi 
per�tur�n mel�lui situs intern�l.

Untuk mem�stik�n ��hw� oper�sion�l �isnis ��nk tid�k 
mel�ngg�r per�tur�n B�nk Indonesi� sert� hukum d�n 
per�tur�n y�ng �erl�ku, disusun renc�n� kep�tuh�n 
untuk seti�p c���ng d�n unit �isnis y�ng disesu�ik�n 
deng�n ke�utuh�n d�n �ktivit�s m�sing-m�sing. Self-
testing dil�kuk�n untuk menentuk�n efektivit�s st�nd�r 
kep�tuh�n. 

D�l�m up�y� untuk mem�stik�n ��hw� ke�ij�k�n 
intern�l y�ng dikelu�rk�n oleh m�n�jemen tel�h sesu�i 
deng�n per�tur�n perund�ng-und�ng�n y�ng �erl�ku, 
m�k� Direktur Kep�tuh�n di��ntu oleh Divisi Kep�tuh�n 
mel�kuk�n review kep�tuh�n untuk mem�erik�n s�r�n, 
m�suk�n sert� rekomend�si �t�s seluruh dr�ft ke�ij�k�n 
intern�l ��nk y�ng �k�n diter�itk�n.
 
Di s�mping memonitor d�n mem�stik�n kep�tuh�n 
terh�d�p perj�nji�n d�n komitmen y�ng di�u�t deng�n 
B�nk Indonesi�, Direktur Kep�tuh�n jug� �ertind�k 
se��g�i pej���t per�nt�r� �nt�r� B�nk Indonesi� deng�n 
unit �isnis d�n �ert�nggung j�w�� mengirimk�n semu� 
l�por�n kem�ju�n d�n tind�k�n per��ik�n kep�d� B�nk 
Indonesi�.

Keh�dir�n d�l�m Forum Direktur Kep�tuh�n 
mem�erik�n kesemp�t�n untuk memperoleh m�suk�n 
d�n �erdiskusi deng�n regul�tor sep�nj�ng t�hun.

Berk�it�n deng�n pener�p�n Prinsip Mengen�l N�s���h, 
Direktur Kep�tuh�n di��ntu oleh Divisi An�lis� d�n 
Pel�por�n Tr�ns�ksi y�ng menj�l�nk�n fungsi Unit Kerj� 
Pengen�l�n N�s���h (UKPN) untuk mengkoordin�sik�n 
pener�p�n prinsip mengen�l n�s���h (Know Your 
Customer – KYC) di BII, term�suk mel�kuk�n pel�por�n 
tr�ns�ksi y�ng mencurig�k�n kep�d� Pus�t Pel�por�n 
An�lisis Tr�ns�ksi Keu�ng�n (PPATK). 
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b. Internal Audit Function

The Intern�l Audit Working Unit (SKAI) is �n 
independent function reporting directly to the 
President Director, �nd indirectly to the Bo�rd of 
Commissioners through the Audit Committee. The 
position, �uthority, responsi�ilities, profession�l 
st�nd�rds, org�niz�tion �nd scope of work of SKAI �re 
governed �y the intern�l �udit function perform�nce 
st�nd�rds (SPFAIB) descri�ed in B�nk Indonesi� 
regul�tion No. �/6/PBI/�999 of 20 Septem�er �999 
on the Assignment of the Compli�nce Director �nd 
Applic�tion of Commerci�l B�nk Intern�l Audit Function 
Perform�nce St�nd�rds.

SKAI h�s � mission to support the Bo�rds of Directors 
�nd Commissioners in �udit pl�nning �nd the exercise, 
�nd oversight of �udit results. It is �lso responsi�le 
for ensuring sound �nd sufficient m�n�gement �t �ll 
m�n�geri�l levels of the B�nk. 

SKAI supported the B�nk in its t�rget �chievement 
�y providing � system�tic �nd disciplined �ppro�ch 
to ev�lu�te �nd improve the effectiveness of risk 
m�n�gement, intern�l control �nd Good Corpor�te 
Govern�nce. The scope of �ctivities included 
oper�tions, credit, technology �nd inform�tion systems, 
�s well �s other support functions �t he�d office. 
In performing its functions, Intern�l Audit h�d the 
�uthority to �ccess �ll functions, records, properties 
�nd B�nk personnel without restriction.

With reference to B�nk Indonesi� Circul�r No. 5/22/
DPNP of 29 Septem�er 2003 on Guidelines for Intern�l 
Control System St�nd�rds for Commerci�l B�nks, 
BII set up three pill�rs of intern�l control to ensure 
comprehensive �nd effective intern�l control w�s 
exercised. The three pill�rs were �s follows:

Control �t �usiness unit level, covering:
Competent st�ff �nd �dequ�te org�niz�tion�l 
structure
Sufficient systems �nd procedures
Sound �usiness pr�ctices �nd strict code of ethics
Independent monitoring of compli�nce �y 
Compli�nce Division �nd Br�nch Qu�lity 
Assur�nce
Independent risk m�n�gement group

Intern�l Audit w�s responsi�le for ev�lu�ting 
periodic intern�l control functions using Business 
Control r�ting System (BCrS) �nd risk B�sed 
Auditing.
The Bo�rds of Directors �nd Commissioners 
�cted �s the fin�l entities in ch�rge of intern�l 
control implement�tion within the comp�ny �s 
represented, �mong other. �y reviews �y the Audit 
Committee �nd the Compli�nce Director.
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b. Fungsi Audit Intern

S�tu�n Kerj� Audit Intern (SKAI) merup�k�n fungsi 
independen y�ng mel�por l�ngsung kep�d� Presiden 
Direktur, d�n kep�d� Dew�n Komis�ris mel�lui 
Komite Audit. Posisi, kewen�ng�n, t�nggung j�w��, 
profesion�lisme, org�nis�si, d�n c�kup�n tug�s SKAI 
tel�h meng�cu p�d� st�nd�r fungsi �udit intern�l 
(SPFAIB) y�ng ditet�pk�n d�l�m Per�tur�n B�nk 
Indonesi� Nomor �/6/PBI/�999 t�ngg�l 20 Septem�er 
�999 tent�ng Penug�s�n Direktur Kep�tuh�n 
(Compli�nce Director) D�n Pener�p�n St�nd�r 
Pel�ks�n��n Fungsi Audit Intern B�nk Umum. 

Misi SKAI �d�l�h mendukung Direksi d�n Dew�n 
Komis�ris d�l�m mener�pk�n perenc�n��n, pel�ks�n��n 
�udit d�n peng�w�s�n h�sil-h�silny� sert� menj�min 
�d�ny� pengelol��n y�ng seh�t d�n mem�d�i p�d� 
semu� tingk�t�n m�n�jemen di seluruh B�nk. 

SKAI mem��ntu B�nk d�l�m menc�p�i tuju�n deng�n 
pendek�t�n y�ng sistem�tik d�n disiplin d�l�m 
mengev�lu�si d�n meningk�tk�n efektivit�s m�n�jemen 
risiko, pengend�li�n intern, d�n Good Corpor�te 
Govern�nce. Aktivit�sny� menc�kup �id�ng-�id�ng 
oper�sion�l, kredit, teknologi, d�n sistem inform�si 
sert� fungsi-fungsi pendukung di K�ntor Pus�t. D�l�m 
menj�l�nk�n tug�sny�, Audit Intern�l �erwen�ng 
meng�kses semu� fungsi, c�t�t�n, properti d�n 
k�ry�w�n B�nk sesu�i penug�s�n �udit t�np� di��t�si 
oleh pih�k m�n�pun.

Merujuk p�d� Sur�t ed�r�n B�nk Indonesi� Nomor 
5/22/DPNP t�ngg�l 29 Septem�er 2003 tent�ng 
Pedom�n St�nd�r Sistem Pengend�li�n Intern ��gi B�nk 
Umum, BII menet�pk�n tig� pil�r pengend�li�n intern 
untuk mem�stik�n pener�p�n pengend�li�n intern y�ng 
menyeluruh d�n efektif. Ketig� pil�r terse�ut �d�l�h:

Pengend�li�n (control) p�d� tingk�t unit �isnis y�ng 
menc�kup:

St�f y�ng kompeten d�n struktur org�nis�si y�ng 
mem�d�i
Sistem d�n prosedur y�ng mem�d�i
Pr�ktek �isnis y�ng seh�t d�n kode etik y�ng 
ket�t
Monitoring kep�tuh�n y�ng independen oleh 
Divisi Kep�tuh�n d�n Br�nch Qu�lity Assur�nce
Group m�n�jemen risiko y�ng independen

Audit Intern mel�kuk�n ev�lu�si �t�s fungsi kontrol 
intern sec�r� periodik deng�n menggun�k�n 
Business Control r�ting System (BCrS) d�n 
pendek�t�n risk B�sed Auditing.
Direksi d�n Dew�n Komis�ris merup�k�n 
pen�nggung j�w�� �khir �t�s terl�ks�n�ny� 
pengend�li�n intern�l d�l�m perus�h��n y�ng 
ditu�ngk�n d�l�m �entuk �nt�r� l�in review oleh 
Komite Audit d�n Direktur Kep�tuh�n.
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BII �pplied � risk-��sed �udit �ppro�ch, i.e. �udit 
pl�nning �nd �ctivities �re performed ��sed on risk 
�ssessments �t �oth m�cro �nd micro levels. M�cro 
level risk �ssessment w�s used to give �udit priority 
to �r�nches or �usiness units with gre�ter risks. The 
over�ll results of the m�cro risk �nd the B�nk’s risk 
profile �ssessments were used �s the ��sis for the 
�nnu�l �udit pl�nning. Assessment of risks �t the micro 
level, provided the ��sis for �lloc�ting �udit resources 
�ccording to the �udit priority for riskier �usiness 
processes within �r�nch offices or �usiness units 
covered in the �nnu�l �udit.

In 2007, Intern�l Audit undertook �70 �ssignments. It 
�lso monitored the implement�tion of the 2007 �udit 
pl�n �nd �udget; ensured follow-up of �udit findings 
using Corrective Action Tr�cking System (CATS); 
upd�ted the �udit m�nu�l; exercised electronic working 
p�pers; proceeded with the implement�tion of CAATs 
(computer-�ided �udit techniques) en��ling �uditors to 
perform �utom�tic extr�ction d�t� for �udit s�mpling, 
prep�ring reports �nd verifying c�lcul�tions.

In order to provide high-qu�lity �udit, the Intern�l 
Audit Group requires its employees to �e profession�lly 
certified (BSMr, QIA, CIA, CISA, CFe �nd CBIA).

c. External Audit Function

As � pu�lic comp�ny, BII selects pu�lic �ccount�nts 
�nd pu�lic �ccounting firms from the �pproved 
lists supplied �y B�nk Indonesi� �nd C�pit�l M�rket 
Supervisory Agency-Fin�nci�l Institution.

The independent �uditor �ppointed for the fisc�l 
ye�r 2007 is KAP H�ry�nto S�h�ri & rek�n – � 
mem�er firm of Pricew�terhouseCoopers, following 
the recommend�tion m�de �y the Audit Committee 
to the Bo�rd of Commissioners on �6 August 2007 
�nd �pproved �y the Bo�rd on 2� August 2007. This 
�uthority to �ppoint � pu�lic �ccounting firm w�s 
�w�rded �y the resolution of the Annu�l Gener�l 
Meeting of Sh�reholders. The 2007 �ssignment w�s 
the first ye�r �udit �y KAP H�ry�nto S�h�ri & rek�n 
(p�rtner in ch�rge - Drs. H�ry�nto S�h�ri).

BII tel�h mener�pk�n pendek�t�n �udit �erd�s�rk�n 
risiko, y�itu perenc�n��n d�n �ktivit�s �udit dil�kuk�n 
�erd�s�rk�n penil�i�n risiko di tingk�t m�kro d�n mikro. 
Penil�i�n risiko di tingk�t m�kro digun�k�n untuk 
mempriorit�sk�n �udit p�d� c���ng �t�u unit �isnis 
y�ng le�ih �erisiko. H�sil penil�i�n risiko m�kro d�n 
profil risiko ��nk sec�r� keseluruh�n dij�dik�n se��g�i 
d�s�r d�l�m penyusun�n renc�n� �udit t�hun�n. 
Sement�r� penil�i�n risiko di tingk�t mikro digun�k�n 
untuk meng�lok�sik�n sum�er d�y� �udit y�ng 
diperluk�n �erd�s�rk�n priorit�s �udit p�d� proses �isnis 
y�ng le�ih �erisiko p�d� c���ng �t�u unit �isnis y�ng 
m�suk d�l�m c�kup�n �udit t�hun�n.

Sep�nj�ng t�hun 2007, Audit Intern�l tel�h mel�kuk�n 
�70 penug�s�n. Sel�in itu, Audit Intern�l memonitor 
pel�ks�n��n renc�n� d�n �ngg�r�n �udit t�hun 
2007, mem�stik�n tind�k l�njut temu�n-temu�n �udit 
mel�lui Corrective Action Tr�cking System (CATS), 
pengkini�n m�nu�l �udit, implement�si kert�s kerj� 
elektronik, mel�njutk�n implement�si Teknik Audit 
Ber��ntu�n Komputer (TABK) y�ng memungkink�n 
�uditor mel�kuk�n ekstr�ksi d�t� sec�r� otom�tis untuk 
�udit s�mpling, mem�u�t l�por�n pengecu�li�n, d�n 
memeriks� ke�en�r�n perhitung�n oleh sistem.

D�l�m up�y� mengh�silk�n �udit �erku�lit�s tinggi, 
Group Audit Intern�l mensy�r�tk�n k�ry�w�nny� untuk 
memiliki sertifik�si profesion�l terk�it (BSMr, QIA, CIA, 
CISA, CFe d�n CBIA).

c. Fungsi Audit Ekstern

Se��g�i perus�h��n pu�lik, BII menunjuk Akunt�n Pu�lik 
d�n K�ntor Akunt�n Pu�lik (KAP) y�ng terd�ft�r di B�nk 
Indonesi� sert� B�pep�m-LK. 

Auditor ekstern independen t�hun �uku 2007 y�ng 
ditunjuk �d�l�h KAP H�ry�nto S�h�ri & rek�n – A 
Member Firm of PricewaterhouseCoopers �erd�s�rk�n 
rekomend�si Komite Audit kep�d� Dew�n Komis�ris 
t�ngg�l �6 Agustus 2007 y�ng disetujui oleh Dew�n 
Komis�ris t�ngg�l 2� Agustus 2007. H�l ini �d�l�h 
�erd�s�rk�n h�sil rUPS T�hun�n y�ng mem�eri ku�s� 
kep�d� Dew�n Komis�ris untuk menunjuk KAP. T�hun 
2007 merup�k�n t�hun penug�s�n pert�m� ��gi KAP 
H�ry�nto S�h�ri & rek�n (partner in charge - Drs. 
Haryanto Sahari).
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d. Risk Management Function

The Bo�rds of Commissioners �nd Directors �elieve 
th�t the risk m�n�gement �ppro�ch should �e cle�rly 
st�ted in the B�nk’s str�tegies. risk m�n�gement 
is � prioritized �re� in 2007 due to the  ch�llenges 
�rising �s � result of slowing economic growth �nd 
new regul�tions. The B�nk com�ines t�ctic�l steps to 
minimize the num�er of NPLs with str�tegic steps to 
upgr�de infr�structure �nd r�ise skill �nd competence 
levels throughout the B�nk.

The risk m�n�gement certific�tion progr�m for the 
B�nk’s employees h�s �een sust�in��ly org�nized. 
A speci�l tr�ining progr�m h�s �een underw�y since 
2007 �nd covers oper�tion�l risks, commerci�l, SMe 
�nd consumer risks. In order to oper�te � stronger risk 
m�n�gement te�m, � num�er of people with expertise 
in oper�tion�l risks, m�rket risks, consumer risks, 
SMe/Commerci�l risks �nd �n�lysis h�ve �een recruited 
to the st�ff.

In line with the ro�d m�p determined �y B�nk 
Indonesi� for the implement�tion of B�sel II in 2009, 
the B�nk h�s �lre�dy completed its d�t� m�pping �nd 
c�rried out g�p �n�lysis. The B�nk is currently in the 
process of developing � system to c�lcul�te c�pit�l 
�dequ�cy using intern�l sources. Also running p�r�llel 
is the prep�r�tion for Intern�l r�ting B�sed Appro�ch 
(IrBA) methodology implement�tion.

In 2007, the B�nk developed comprehensive 
infr�structure for �ll risk �spects: the �pplic�tion of IPS-
SenderoTM to m�n�ge interest-r�te �nd liquidity risks for 
improved ��nk portfolios �t B�nking Book or Asset-
Li��ility M�n�gement (ALM); the �pplic�tion of Opics 
riskTM to m�n�ge Tr�ding Book �nd the implement�tion 
of Customer Acquisition System (CAS).

The B�nk h�s developed 3 key methods to �ssist in the 
m�n�gement, monitoring, �nd summ�rizing of existing 
oper�tion�l risks: Self-Assessment, Key risk Indic�tors 
�nd event risk reporting.

d. Fungsi Manajemen Risiko 

Dew�n Komis�ris d�n Direksi mey�kini ��hw� 
pendek�t�n m�n�jemen risiko h�rus diny�t�k�n deng�n 
jel�s d�l�m str�tegi B�nk.  M�n�jemen risiko merup�k�n 
�id�ng y�ng menj�di priorit�s sel�m� t�hun 2007 k�ren� 
�d�ny� t�nt�ng�n-t�nt�ng�n y�ng dise���k�n oleh 
melem�hny� pertum�uh�n ekonomi d�n pem�erl�ku�n 
per�tur�n-per�tur�n ��ru. B�nk mengkom�in�sik�n 
l�ngk�h t�ktis untuk meminim�lk�n juml�h kredit 
�erm�s�l�h d�n l�ngk�h str�tegis untuk meningk�tk�n 
infr�struktur d�n kompetensi sum�er d�y� m�nusi� .

Progr�m sertifik�si m�n�jemen risiko untuk k�ry�w�n 
B�nk tel�h dil�kuk�n sec�r� �erkesin�m�ung�n. Progr�m 
pel�tih�n khusus y�ng dimul�i t�hun 2007 menc�kup 
risiko oper�sion�l, risiko per��nk�n komersi�l, UKM 
d�n konsumer. Tim m�n�jemen risiko diperku�t deng�n 
rekrutmen k�ry�w�n di �id�ng risiko Oper�sion�l, risiko 
P�s�r, risiko Konsumer, risiko Us�h� Kecil Meneng�h/
Komersi�l d�n An�lisis.

Sej�l�n deng�n roadmap y�ng tel�h ditet�pk�n B�nk 
Indonesi� d�l�m implement�si metodologi B�sel II p�d� 
t�hun 2009, B�nk tel�h menyeles�ik�n pemet��n d�t� 
(data mapping) sert� mel�kuk�n gap analysis. S��t 
ini ��nk jug� sed�ng d�l�m proses mengem��ngk�n 
sistem �t�u engine untuk perhitung�n kecukup�n 
mod�l deng�n menggun�k�n internal sources untuk 
metodologi terse�ut. Sec�r� p�r�rel ��nk tel�h mul�i 
mel�kuk�n persi�p�n untuk implement�si metodologi 
Intern�l r�ting B�sed Appro�ch (IrBA).

P�d� t�hun 2007 B�nk tel�h mem��ngun infr�struktur 
y�ng komprehensif untuk seg�l� �spek risiko, di 
�nt�r�ny� penggun��n �plik�si IPS-SenderoTM untuk 
mengelol� risiko suku �ung� d�n likuidit�s y�ng le�ih 
��ik �t�s portofolio ��nk p�d� B�nking Book �t�u 
Asset-Li��ility M�n�gement (ALM), menggun�k�n 
�plik�si Opics riskTM untuk mengelol� Tr�ding Book sert� 
mengimplement�sik�n Customer Acquisition system 
(CAS). 

B�nk tel�h mengem��ngk�n 3 (tig�) c�r� ut�m� untuk 
mem��ntu mengelol�, mem�nt�u d�n mer�ngkum 
risiko oper�sion�l y�ng dimiliki, y�itu deng�n c�r� 
Self Assessment, Key risk Indic�tors d�n event risk 
reporting. 
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Risk Management Committee (RMC)

This is � BoD-level committee �nd responsi�le for:

Dr�fting policies �nd revising policies on risk 
m�n�gement, �s well �s risk m�n�gement �nd 
contingency str�tegies.
responsi�le for the implement�tion of the B�nk’s 
policies on risk m�n�gement �nd exposure.
revising �nd/or improving risk m�n�gement in � 
consistent �nd independent m�nner.
Assessing the B�nk’s risk exposure, including credit 
exposure, �nd ensuring proper m�n�gement of 
these exposures.
V�lid�ting �usiness decisions which �re not ��sed 
on norm�l procedures �nd/or �eyond set limits.
ev�lu�ting to ensure:

Accur�cy of the risk �ssessment methodology.
Sufficient �nd proper implement�tion of the risk 
m�n�gement system
Adequ�te risk policies, procedures �nd set limits 
�re in pl�ce

Promoting � risk m�n�gement culture �t �ll levels 
of the org�niz�tion, �nd ensuring improved 
competence in the m�n�gement of risks. 

rMC coordin�ted two su�-committees:

Credit Policy Committee - responsi�le for credit 
risks �nd credit policies of the B�nk �nd its 
su�sidi�ries.
Oper�tion�l risk Committee - responsi�le for 
oper�tion�l risks.

The committee w�s ch�ired �y Henry Ho, �nd mem�ers 
comprised S�tinder P�l Singh Ahluw�li�, Ventje 
r�h�rdjo, Fr�nsisk� Oei, rit� M�s’Oen, Dir� K. Mocht�r, 
S�nj�y K�poor, Hendry Khendy �nd Birm�n Pr��owo. 
rMC met 4 (four) times in 2007. The meetings 
were �ttended �y the BII Tre�surer �nd other senior 
m�n�gers.

Asset & Liability Management (ALM)

Asset & Li��ility M�n�gement is the m�n�gement of 
risks rel�ting to the org�niz�tion �nd control of the 
��l�nce sheet �nd the profit �nd loss st�tement. ALM 
focused on the m�n�gement of risks rel�ting to interest 
r�tes, liquidity, c�pit�l �nd foreign currency exposures. 
All �spects of ALM decision-m�king lies with ALCO.
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Komite Manajemen Risiko (RMC)

Komite ini �er�d� p�d� tingk�t Direksi d�n �ert�nggung 
j�w��:

Mempersi�pk�n ke�ij�k�n d�n revisi ke�ij�k�n 
m�n�jemen risiko, term�suk str�tegi m�n�jemen 
risiko d�n renc�n� d�rur�t.
Bert�nggung j�w�� �t�s pener�p�n ke�ij�k�n 
m�n�jemen d�n eksposur risiko sec�r� keseluruh�n 
y�ng tel�h di�m�il oleh B�nk.
Merevisi d�n �t�u meningk�tk�n pener�p�n 
m�n�jemen risiko sec�r� konsisten d�n independen.
Menel��h eksposur risiko ��nk term�suk eksposur 
kredit sert� mem�stik�n ��hw� eksposur terse�ut 
dikelol� deng�n ��ik.
Menges�hk�n keputus�n �isnis y�ng tid�k mengikuti 
prosedur norm�l d�n/�t�u mel�mp�ui ��t�s�n.
Mel�kuk�n ev�lu�si untuk mem�stik�n:

Ke�kur�t�n metodologi penil�i�n risiko.
Kecukup�n implement�si sistem m�n�jemen 
risiko.
Mem�d�iny� ke�ij�k�n risiko, prosedur d�n 
penet�p�n ��t�s�n.

Mengem��ngk�n �ud�y� m�n�jemen risiko di 
seluruh tingk�t�n org�nis�si sert� mem�stik�n 
peningk�t�n kompetensi sum�er d�y� m�nusi� y�ng 
�erk�it�n deng�n m�n�jemen risiko.

rMC mengkoordin�si du� su�-komite terdiri d�ri:

Komite Ke�ij�k�n Kredit y�ng �ert�nggung j�w�� 
terh�d�p risiko kredit d�n ke�ij�k�n kredit ��nk d�n 
�n�k perus�h��nny�.
Komite risiko Oper�sion�l y�ng �ert�nggung j�w�� 
terh�d�p risiko oper�sion�l.

Komite diketu�i oleh Henry Ho, d�n terdiri d�ri S�tinder 
P�l Singh Ahluw�li�, Ventje r�h�rdjo, Fr�nsisk� Oei, 
rit� M�s’Oen, Dir� K. Mocht�r, S�nj�y K�poor, Hendry 
Khendy d�n Birm�n Pr��owo. rMC menyelengg�r�k�n 
r�p�t 4 (emp�t) k�li sel�m� t�hun 2007. Pertemu�n jug� 
dih�diri oleh Tre�surer BII d�n m�n�jemen senior l�inny�.

Asset & Liability Management (ALM)

Asset & Li��ility M�n�gement �d�l�h �ktivit�s 
m�n�jemen risiko y�ng terk�it d�l�m pengelol��n 
d�n pengend�li�n ner�c� d�n l���/rugi ��nk. ALM 
�erkonsentr�si p�d� pengelol��n risiko terk�it deng�n 
suku �ung�, risiko likuidit�s, pengelol��n mod�l d�n 
eksposur v�lut� �sing. Seluruh �spek peng�m�il�n 
keputus�n ALM �d� p�d� ALCO.

�.

2.

3.

4.

5.

6.
•
•

•

7.

�.

2.
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Exposure

To rel�ted p�rties

To l�rge de�tors:

Individu�l

Group

�.

�.

Asset & Liability Committee (ALCO)

ALCO held monthly meetings to ev�lu�te the 
m�n�gement of the B�nk’s ��l�nce sheets �nd the 
implement�tion of ALM o�jectives �nd str�tegies. 
The committee determined intern�l tr�nsfer pricing 
st�nd�rds �nd policies; interest r�tes for e�rning �ssets 
�nd li��ilities, �nd m�n�ged the B�nk’s investment 
portfolios. ALCO consistently monitored interest r�tes, 
terms of credit, currency exposure, �nd funding �nd 
inherent risks.

The Committee is ch�ired �y the President Director 
with �ll directors �s mem�ers.

ALCO met �2 (twelve) times in 2007. ALCO meetings 
were �ttended �y the Tre�surer �nd other senior 
m�n�gers. Invit�tions to these meetings were properly 
delivered �nd meeting minutes were documented. An 
extr�ordin�ry meeting m�y �e held �y the ch�irm�n, 
when required.

e. Exposures to Related Parties and Large   
 Exposures

exposures to rel�ted p�rties �nd l�rge de�tors/groups 
�s �t Decem�er 2007 were �s follows:

Total 
Jumlah

 

 Debtor Amount (Million Rupiah)
 Debitur Nominal (Jutaan Rupiah)
 

 62 973,024

  

 �0 2,409,�20

 �5  4,896,572

Lo�ns to l�rge �orrower comprised lo�ns to �0 (ten) 
individu�l �orrowers tot�ling rp 2,409,�20 million �nd 
lo�ns to �5 (fifteen) group �orrowers tot�ling 
rp 4,896,572 million.

exposures to rel�ted p�rties �nd l�rge de�tors/groups 
were in compli�nce with B�nk Indonesi�’s regul�tions 
on m�ximum leg�l lending limit (BMPK), �nd h�ve not 
�een viol�ted or exceeded.

The B�nk h�s �n intern�l policy in pl�ce with reg�rd to 
the mech�nisms for monitoring exposures to rel�ted 
p�rties. The policy t�kes �ccount of distri�ution/
diversific�tion of exposure within the portfolio. An 
intern�l policy on exposure limits w�s �lso in pl�ce; 
these included industry �nd in-house limits.

Asset & Liability Committee (ALCO)

ALCO �ertemu seti�p �ul�n untuk mengev�lu�si 
pengelol��n ner�c� ��nk d�n implement�si d�ri str�tegi 
d�n tuju�n ALM. Komite ini menet�pk�n st�nd�r d�n 
ke�ij�k�n intern�l transfer pricing, menet�pk�n suku �ung� 
�ktiv� produktif d�n p�siv�, sert� mengelol� portofolio 
invest�si ��nk. ALCO sel�lu memonitor suku �ung�, j�ngk� 
w�ktu kredit, currency exposure d�n pend�n��n d�n risiko 
melek�t. 

Komite diketu�i oleh Presiden Direktur d�n �er�nggot�k�n 
seluruh �nggot� Direksi. 

ALCO �ertemu �2 (du� �el�s) k�li sel�m� t�hun 2007. r�p�t 
ALCO dih�diri jug� oleh Tre�surer d�n m�n�jemen senior 
l�inny�. Pem�erit�hu�n r�p�t dikirimk�n d�n notulen r�p�t 
didokument�sik�n. Pertemu�n lu�r �i�s� diselengg�r�k�n 
mel�lui Ketu�, �p��il� diperluk�n.

e. Penyediaan Dana Kepada Pihak Terkait dan   
Penyediaan Dana Besar

Penyedi��n d�n� kep�d� pih�k terk�it d�n de�itur/grup inti 
s�mp�i per posisi Desem�er 2007 �d�l�h se��g�i �erikut:

Penyediaan Dana

Kep�d� Pih�k Terk�it

Kep�d� De�itur Inti:

�. Individu

�. Grup

C�t�t�n: Juml�h Penyedi��n D�n� Kep�d� Pih�k 
Terk�it term�suk Penyert��n di �n�k perus�h��n 

(BII Fin�nce d�n WOM Fin�nce) setel�h di�udit. 

Kredit di�erik�n kep�d� De�itur Inti terdiri d�ri pem�eri�n 
kredit kep�d� �0 (sepuluh) de�itur individu sejuml�h tot�l 
rp 2.409.�20 jut� d�n �5 (lim� �el�s) de�itur grup sejuml�h 
tot�l rp 4.896.572 jut�.

Penyedi��n d�n� kep�d� pih�k terk�it d�n de�itur/grup inti 
tel�h dil�kuk�n sesu�i deng�n ketentu�n B�nk Indonesi� 
terk�it deng�n B�t�s M�ksimum Pem�eri�n Kredit (BMPK), 
tid�k terd�p�t pel�mp�u�n m�upun pel�ngg�r�n BMPK.

B�nk tel�h mem�u�t ke�ij�k�n intern�l mengen�i 
mek�nisme pem�nt�u�n konsentr�si penyedi��n d�n� 
deng�n memperh�tik�n distri�usi/diversifik�si portofolio 
penyedi��n d�n� y�ng di�erik�n; ��nk tel�h menet�pk�n 
ke�ij�k�n intern�l mengen�i limit penyedi��n d�n�, 
term�suk ��t�s�n industri d�n in-house ��t�s�n.

Note: Tot�l exposure to rel�ted p�rties include 
investment in su�sidi�ries (BII Fin�nce �nd WOM 
Fin�nce) �udited
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In every decision m�de on the provision of funds, 
the m�n�gement’s independence w�s int�ct �nd no 
intervention �y rel�ted p�rties w�s found.

f. Strategic Plans

The B�nk’s str�tegic pl�ns for 2004-2008 were 
determined in 2004, �nd l�id out in its �nnu�l �usiness 
pl�ns.

There �re 4 (four) str�tegic priorities:
Focusing on specific lines of �usiness
Building the required c�p��ilities �nd infr�structure
Aligning the org�niz�tion of hum�n resources with 
�pplic��le working cultures
M�n�ging costs str�tegic�lly �nd efficiently

 
The 2007 str�tegic pl�ns were represented to the 
Bo�rd of Directors �nd �pproved �y the Bo�rd of 
Commissioners on 2� Decem�er 2006.

The Bo�rd of Commissioners conducted regul�r reviews 
of the B�nk’s �usiness str�tegies �nd policies, �nd 
�chievements rel�ting to the pl�ns.

every three months the Bo�rd of Directors �nd Senior 
M�ngement ev�lu�ted the progress of the pl�n 
implement�tion �nd m�de necess�ry �djustments.

g. Transparency of Financial and Non-Financial  
 Conditions

The prep�r�tion �nd present�tion of fin�nci�l �nd 
non-fin�nci�l reports were in compli�nce with the 
procedures, types �nd scope prescri�ed �y �pplic��le 
B�nk Indonesi� regul�tions.

The B�nk h�s �lso posted inform�tion rel�ting to 
its fin�nci�l st�tements on the we�site of PT B�nk 
Intern�sion�l Indonesi�, T�k. (www.�ii.co.id) which is 
�ccessi�le to �ll st�keholders.

h. Regulations

In 2007, no �re�ch of fin�nci�l �nd ��nking l�ws �nd 
regul�tions, �nd no condition or possi�le condition 
th�t might potenti�lly h�rm the B�nk’s continuing 
oper�tions h�d to �e reported �y the BoC to B�nk 
Indonesi�.

xII. GCG Implementation Self-Assessment Results

The results of the B�nk’s Good Corpor�te Govern�nce 
implement�tion self-�ssessment for the reporting 
period of Decem�er 2007 gives � composite score of 
1,275 �nd � composite not�tion of “very Good”.

For � r�ting for e�ch �ssessed item, ple�se consult the 
�tt�ched t��le.

�.
2.
3.

4.

D�l�m seti�p peng�m�il�n keputus�n penyedi��n d�n�, 
independensi pengurus sen�nti�s� terj�g� d�n tid�k 
terd�p�t intervensi d�ri pih�k terk�it. 

f. Rencana Strategis Bank

renc�n� Str�tegis t�hun 2004-2008 tel�h ditet�pk�n p�d� 
t�hun 2004 d�n dij���rk�n d�l�m renc�n� �isnis t�hun�n. 

renc�n� Str�tegis B�nk menc�kup 4 (emp�t) str�tegi 
priorit�s y�itu: 

Fokus p�d� lini �isnis tertentu 
Mem��ngun k�p��ilit�s d�n infr�struktur y�ng 
di�utuhk�n
Menyel�r�sk�n org�nis�si sum�er d�y� m�nusi� d�n 
�ud�y� kerj�
Mengelol� �i�y� sec�r� str�tegis d�n efisien

 
renc�n� Bisnis B�nk T�hun 2007 tel�h dipresent�sik�n oleh 
Direksi d�n disetujui oleh Dew�n Komis�ris p�d� t�ngg�l 
2� Desem�er 2006.

Dew�n Komis�ris sec�r� �erk�l� mengk�ji ul�ng ke�ij�k�n 
d�n str�tegi us�h� B�nk sert� penc�p�i�n renc�n� kerj�. 

Sec�r� triwul�n�n Direksi d�n M�n�jemen Senior 
mengev�lu�si re�lis�si penc�p�i�n renc�n� kerj� d�n 
mel�kuk�n penyesu�i�n �p��il� diperluk�n. 

g. Transparansi Kondisi Keuangan dan Non-   
Keuangan Bank 

Penyusun�n d�n peny�ji�n l�por�n keu�ng�n d�n non-
keu�ng�n tel�h dil�kuk�n deng�n t�t� c�r�, jenis d�n 
c�kup�n sesu�i deng�n ketentu�n B�nk Indonesi� y�ng 
�erl�ku. 

B�nk jug� tel�h meny�jik�n inform�si mengen�i l�por�n 
keu�ng�n p�d� website PT B�nk Intern�sion�l Indonesi� 
T�k. (www.�ii.co.id) y�ng d�p�t di�kses oleh seluruh 
pemeg�ng s�h�m.

h. Peraturan-peraturan

Sel�m� t�hun 2007 tid�k terd�p�t pel�ngg�r�n per�tur�n 
perund�ng-und�ng�n di �id�ng keu�ng�n d�n per��nk�n 
sert� ke�d��n �t�u perkir��n ke�d��n y�ng d�p�t 
mem��h�y�k�n kel�ngsung�n us�h� ��nk y�ng w�ji� 
dil�pork�n oleh Dew�n Komis�ris kep�d� B�nk Indonesi�.

xII. Hasil Self-Assessment Penerapan GCG

Berd�s�rk�n H�sil Self-Assessment y�ng tel�h dil�kuk�n 
m�k� diperoleh Kesimpul�n Umum H�sil Self-Assessment 
Pel�ks�n��n Good Corpor�te Govern�nce B�nk untuk 
Periode Pel�por�n Desem�er 2007 diperoleh Nil�i Komposit 
se�es�r “1.275” deng�n Predik�t Komposit “Sangat Baik”. 

Peringk�t m�sing-m�sing f�ktor d�p�t dilih�t p�d� t��el 
terl�mpir. 

�.
2.

3.

4.
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Remarks
Catatan

The tot�l num�er, mem�ership structure, integrity �nd 

competence of the Bo�rd of Commissioners complies with 

�pplic��le regul�tions. Mem�ers �re c�p��le of t�king �ctions 

�nd m�king decisions independently. The perform�nce of their 

roles �nd responsi�ilities is in full compli�nce with the GCG 

principles. The Bo�rd �rr�nged effective �nd efficient meetings. 

Tr�nsp�rency �y mem�ers of the Bo�rd h�s �een excellent �nd 

its pr�ctice h�s never viol�ted the prev�iling l�ws �nd regul�tions.

Juml�h, komposisi, integrit�s d�n kompetensi �nggot� Dew�n 

Komis�ris tel�h sesu�i deng�n ketentu�n y�ng �erl�ku, m�mpu 

�ertind�k d�n meng�m�il keputus�n sec�r� independen. 

Pel�ks�n��n tug�s d�n t�nggung j�w�� y�ng sepenuhny� 

memenuhi prinsip-prinsip GCG tel�h �erj�l�n s�ng�t efektif. 

Dew�n Komis�ris tel�h menyelengg�r�k�n r�p�t deng�n 

efektif d�n efisien. Aspek tr�nsp�r�nsi �nggot� Dew�n 

Komis�ris s�ng�t ��ik d�n tid�k pern�h mel�ngg�r ketentu�n/ 

perund�ng�n y�ng �erl�ku.

The tot�l num�er, mem�ership, integrity �nd competence 

of mem�ers of the Bo�rd of Directors �re in line with 

��nk size �nd complexity �nd complies with �pplic��le 

regul�tions. Mem�ers �re c�p��le of t�king �ctions �nd 

m�king decisions independently. The perform�nce of their 

roles �nd responsi�ilities is in full compli�nce with the GCG 

principles. The Bo�rd �rr�nged effective �nd efficient meetings. 

Tr�nsp�rency �y mem�ers of the Bo�rd h�s �een excellent �nd 

its pr�ctice h�s never viol�ted the prev�iling l�ws �nd regul�tions.

Juml�h, komposisi, integrit�s d�n kompetensi �nggot� Direksi 

s�ng�t sesu�i di��ndingk�n deng�n ukur�n d�n kompleksit�s 

us�h� B�nk sert� tel�h memenuhi ketentu�n y�ng �erl�ku. 

Anggot� Direksi m�mpu �ertind�k d�n meng�m�il keputus�n 

sec�r� independen sert� mel�ks�n�k�n Tug�s d�n T�nggung 

j�w��ny� sesu�i deng�n prinsip-prinsip GCG sec�r� efektif. 

r�p�t Direksi tel�h diselengg�r�k�n sec�r� s�ng�t efektif d�n 

efisien. Aspek tr�nsp�r�nsi �nggot� Direksi s�ng�t ��ik d�n 

tid�k pern�h mel�ngg�r ketentu�n/ perund�ng�n y�ng �erl�ku.

The structure of committees �nd the competence of 

their mem�ers �re in �ccord�nce with �pplic��le rules 

�nd regul�tions. All committees perform their functions 

effectively ��sed on their respective committee ch�rters. 

recommend�tions m�de �y the committees h�ve 

�een �enefici�l �nd used �s reference �y the Bo�rd of 

Commissioners in m�king decisions. Committee meetings h�ve 

�een �rr�nged �nd scheduled su�ject to intern�l guidelines �nd 

h�ve run effectively �nd efficiently.

Komposisi d�n kompetensi �nggot� Komite-Komite tel�h 

sesu�i deng�n ketentu�n y�ng �erl�ku. Pel�ks�n��n Tug�s 

Komite dil�kuk�n sesu�i deng�n m�sing-m�sing committee 

ch�rter d�n tel�h �erj�l�n efektif. rekomend�si Komite-Komite 

�erm�nf��t d�n d�p�t dipergun�k�n se��g�i ��h�n �cu�n 

keputus�n Dew�n Komis�ris. Penyelengg�r��n r�p�t Komite-

Komite tel�h �erj�l�n sesu�i deng�n pedom�n intern d�n 

terselengg�r� sec�r� efektif d�n efisien.  

COMPOSITE SCORE CALCuLATION: GOOD CORPORATE GOvERNANCE SELF ASSESSMENT FOR DECEMBER 2007
rINGKASAN PerHITUNGAN NILAI KOMPOSIT: SeLF ASSeSSMeNT GOOD COrPOrATe GOVerNANCe Per DeSeMBer 2007 

   

No

�

2

3

 Weight Rating* Score 
 Bobot Peringkat Nilai
 
 (a) (b) (a)x(b)
 

 �0% � 0.�

 

 

 

 20% � 0.2

 

 

 

 �0% 2 0.2

 

Assessment Aspect
Aspek yang dinilai

Bo�rd of 

Commissioners 

Perform�nce of roles 

�nd responsi�ilities

Pel�ks�n��n Tug�s 

D�n T�nggung J�w�� 

Dew�n Komis�ris

Bo�rd of Directors 

Perform�nce of roles 

�nd responsi�ilities

Pel�ks�n��n Tug�s 

D�n T�nggung J�w�� 

Direksi

Committees �nd their 

responsi�ilities

Kelengk�p�n d�n 

Pel�ks�n��n Tug�s 

Komite



76

The B�nk �lre�dy h�s policies, systems �nd procedures with 

reg�rd to the h�ndling of conflicts of interests, �ll of which �re 

cont�ined in the B�nk’s Codes of ethics �nd Conduct. These 

codes set out principles, policies �nd regul�tions to �e �dhered 

to �y employees �nd other p�rties who work with BII. They �lso 

h�ve � comprehensive set of provisions th�t regul�te �pplic��le 

resolutions to conflicts of interests.

B�nk tel�h memiliki ke�ij�k�n, sistem d�n prosedur 

penyeles�i�n �entur�n kepenting�n y�ng terc�kup did�l�m 

Buku Kode etik d�n Pedom�n Tingk�h L�ku y�ng �erisi 

prinsip-prinsip, ke�ij�k�n d�n per�tur�n y�ng h�rus dit��ti 

oleh seti�p k�ry�w�n d�n pih�k l�in y�ng �ekerj�s�m� deng�n 

BII. Did�l�mny� terd�p�t �tur�n mengen�i penyeles�i�n 

�entur�n kepenting�n y�ng s�ng�t lengk�p d�n efektif. Seti�p 

t�hunny� seluruh k�ry�w�n men�nd�t�ng�ni Komitmen �t�s 

pel�ks�n��n Kode etik d�n Pedom�n Tingk�h L�ku terse�ut.

The compli�nce function h�s �een exercised �y the Compli�nce 

Director �nd the Compli�nce Working Unit effectively �nd 

independently. The Compli�nce Director �nd the Compli�nce 

Working Unit h�ve conducted periodic reviews with reg�rd to 

compli�nce �y the m�jority of the B�nk’s oper�tion�l working 

units. Guidelines, systems �nd procedures for �ll levels of the 

org�niz�tion �re �v�il��le, upd�ted �nd in �ccord�nce with 

prev�iling l�ws �nd regul�tions.

Pener�p�n Fungsi Kep�tuh�n oleh Direktur Kep�tuh�n d�n 

S�tu�n Kerj� Kep�tuh�n tel�h dij�l�nk�n sec�r� efektif d�n 

independen. Direktur Kep�tuh�n d�n S�tu�n Kerj� Kep�tuh�n 

tel�h mel�kuk�n review sec�r� �erk�l� mengen�i kep�tuh�n 

m�yorit�s s�tu�n kerj� oper�sion�l. Pedom�n, sistem d�n 

prosedur seluruh jenj�ng org�nis�si tersedi� lengk�p, kini d�n 

sesu�i deng�n ketentu�n d�n perund�ng-und�ng�n y�ng 

�erl�ku.

A highly effective (independent �nd o�jective) intern�l �udit 

h�s �een performed; the intern�l �udit guidelines �re in 

compli�nce with the minimum st�nd�rds set in the SPFAIB, �nd 

no minor we�knesses were found.

Pel�ks�n��n fungsi �udit intern tel�h �erj�l�n s�ng�t efektif 

(independen d�n o�yektif) d�n pedom�n intern tel�h sesu�i 

deng�n st�nd�r minimum y�ng ditet�pk�n d�l�m SPFAIB sert� 

tid�k �d� kelem�h�n minor.

The �udit �y the pu�lic �ccount�nt �s well �s the qu�lity �nd 

scope of the �udit results �re excellent, �nd effectively �nd 

independently performed, �nd followed the set requirements 

�nd criteri�.

Pel�ks�n��n �udit oleh Akunt�n Pu�lik term�suk ku�lit�s 

d�n c�kup�n h�sil �udit oleh Akunt�n Pu�lik s�ng�t ��ik d�n 

efektif sert� sesu�i deng�n persy�r�t�n d�n kriteri� y�ng 

ditet�pk�n d�n independen.

4

5

6

7

H�ndling of Conflicts 

of Interests

Pen�ng�n�n Bentur�n 

Kepenting�n

B�nk Compli�nce 

Function exercise

Pener�p�n Fungsi 

Kep�tuh�n B�nk

Intern�l Audit Function 

exercise

Pener�p�n Fungsi Audit 

Intern

extern�l Audit Function 

exercise

Pener�p�n Fungsi Audit 

ekstern

 �0% � 0.�

 

 5% 2 0.�

 

 5% � 0.05

 5% � 0.05
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The B�nk �lre�dy h�s risk m�n�gement guidelines th�t outline 

policies, procedures �nd processes with respect to setting limits in 

m�n�ging risks. The B�nk h�s �lre�dy set up � risk m�n�gement 

director�te �nd � risk m�n�gement committee �t the Bo�rd of 

Directors’ level, �nd � risk oversight committee �t the Bo�rd 

of Commissioners’ level, �nd they �re involved in effective �nd 

comprehensive risk m�n�gement processes for �ll types of risk. 

An e�rly identific�tion process h�s �een in progress �y the risk 

m�n�gement unit while reviewing SOPs for cert�in �ctivities �nd 

�y the �usiness unit while tr�ns�ctions reg�rding the �ctivities 

�re �eing m�de. risk c�lcul�tion h�s not �een �s expected due to 

limited MIS �nd d�t���se, p�rticul�rly for credit �nd oper�tion�l 

risks. Monitoring �nd control of risks h�ve �een on-going with 

limit-setting �s well �s d�ily, weekly �nd monthly monitoring 

exercises �y the risk m�n�gement unit, �nd periodic reporting to 

BoD �nd BoC.

B�nk tel�h mempuny�i ke�ij�k�n mengen�i Pedom�n Pener�p�n 

M�n�jemen risiko, y�ng meng�tur sec�r� g�ris �es�r ke�ij�k�n, 

prosedur d�n proses penet�p�n limit d�l�m r�ngk� pengelol��n 

risiko. B�nk tel�h memiliki Direktor�t M�n�jemen risiko sert� 

Komite M�n�jemen risiko di level Direksi sert� Komite Pem�nt�u 

risiko di level Komis�ris y�ng �erfungsi untuk mel�kuk�n proses 

m�n�jemen risiko y�ng efektif d�n komprehensif untuk seti�p 

jenis risiko. Proses identifik�si sud�h dil�kuk�n sej�k dini ��ik oleh 

unit m�n�jemen risiko s��t mereview SOP �t�s �ktivit�s terse�ut 

m�upun oleh unit �isnis s��t tr�ns�ksi �t�s �ktivit�s ts� dil�kuk�n. 

Pengukur�n risiko �elum dil�kuk�n sec�r� sempurn� k�ren� �d� 

keter��t�s�n MIS d�n D�t���se khususny� untuk Credit risk d�n 

Oper�tion�l risk. Pem�nt�u�n d�n pengend�li�n risiko  sud�h 

diimplement�sik�n deng�n c�r� �nt�r� l�in  menet�pk�n limit,  

mel�kuk�n monitoring h�ri�n, minggu�n m�upun �ul�n�n oleh 

unit m�n�jemen risiko, d�n mem�u�t reporting sec�r� �erk�l� 

kep�d�  BoD d�n BoC.

The B�nk �lre�dy h�s written, upd�ted �nd comprehensive policies, 

systems �nd procedures with reg�rd to exposures to rel�ted p�rties 

�nd l�rge exposures. exposures to rel�ted p�rties �nd to l�rge 

de�tors �re in compli�nce with B�nk Indonesi�’s regul�tions, �nd 

to d�te no LLL h�s �een viol�ted or exceeded. In every decision 

m�de on the exposures, the m�n�gement’s independence w�s 

int�ct �nd no intervention �y rel�ted p�rties w�s found. Decisions 

on exposures to rel�ted p�rties �nd l�rge exposures were m�de in 

� very independent m�nner.

B�nk tel�h memiliki ke�ij�k�n, sistem d�n prosedur tertulis y�ng up 

to d�te d�n s�ng�t lengk�p untuk penyedi��n d�n� kep�d� pih�k 

terk�it d�n penyedi��n d�n� �es�r. Tid�k pern�h �d� pel�ngg�r�n 

d�n pel�mp�u�n BMPK m�upun prinsip keh�ti-h�ti�n. Penyedi��n 

d�n� kep�d� pih�k terk�it d�n de�itur �es�r tel�h dil�kuk�n 

sesu�i ketentu�n BI dim�n� s�mp�i deng�n s��t ini tid�k terd�p�t 

pel�mp�u�n m�upun pel�ngg�r�n BMPK. D�l�m peng�m�il�n 

keputus�n penyedi��n d�n�, independensi pengurus sel�lu terj�g� 

d�n tid�k terd�p�t intervensi d�ri pih�k terk�it Peng�m�il�n 

keputus�n d�l�m penyedi��n d�n� kep�d� pih�k terk�it d�n 

penyedi��n d�n� �es�r dil�kuk�n deng�n s�ng�t independen. 

risk M�n�gement 

�nd Intern�l Control 

Function exercise

Pener�p�n Fungsi 

M�n�jemen risiko d�n 

Pengend�li�n Intern

exposures to rel�ted 

P�rties �nd L�rge 

exposures

Penyedi��n D�n� 

Kep�d� Pih�k Terk�it 

(rel�ted P�rty) D�n 

De�itur Bes�r (L�rge 

exposures)

8

9

 7.5% 2 0.�5

 

 7.5% � 0.075
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The B�nk h�s �een highly tr�nsp�rent in providing inform�tion 

on �oth fin�nci�l �nd non-fin�nci�l issues to the pu�lic 

through the e�sily-�ccessi�le BII homep�ge �nd other medi�. 

Fin�nci�l �nd non-fin�nci�l inform�tion is �v�il��le timely, 

comprehensively, �ccur�tely, in whole �nd in �n upd�ted 

form. The B�nk h�s �een tr�nsp�rent in providing inform�tion 

��out its products �nd services, �pplying � very effective 

customer response system, �nd m�int�ins highly sufficient 

customers’ person�l d�t� �nd inform�tion. The B�nk’s 2007 

GCG implement�tion report h�s �een prep�red referring to 

prev�iling regul�tions of B�nk Indonesi�, �nd will �e su�mitted 

in compli�nce with effective regul�tions �nd de�dlines. The 

B�nk’s m�n�gement inform�tion system, p�rticul�rly in rel�tion 

to the B�nk’s intern�l reporting system, is c�p��le of providing 

timely, �ccur�te, comprehensive, reli��le �nd effective d�t� 

�nd inform�tion for the decision-m�king process �y the 

m�n�gement.

B�nk s�ng�t tr�nsp�r�n d�l�m meny�mp�ik�n inform�si 

keu�ng�n d�n non-keu�ng�n kep�d� pu�lik mel�lui homep�ge 

B�nk d�n medi� y�ng s�ng�t mud�h di�kses. C�kup�n 

inform�si keu�ng�n d�n non-keu�ng�n tersedi� s�ng�t tep�t 

w�ktu, lengk�p, �kur�t, kini d�n utuh. B�nk s�ng�t tr�nsp�r�n  

meny�mp�ik�n inform�si produk d�n j�s�, mener�pk�n 

pengelol��n peng�du�n n�s���h deng�n s�ng�t efektif sert� 

memelih�r� d�t� d�n inform�si pri��di n�s���h deng�n s�ng�t 

mem�d�i. L�por�n pel�ks�n��n GCG untuk pel�por�n 2007 

di�u�t deng�n meng�cu p�d� ketentu�n B�nk Indonesi� y�ng 

�erl�ku d�n �k�n dis�mp�ik�n sec�r� s�ng�t tep�t w�ktu 

sesu�i ketentu�n y�ng �erl�ku. Sistem Inform�si M�n�jemen 

B�nk khususny� terk�it Sistem Pel�por�n Intern�l B�nk m�mpu 

menyedi�k�n d�t� d�n inform�si deng�n tep�t w�ktu, �kur�t, 

lengk�p d�n h�nd�l sert� efektif untuk peng�m�il�n keputus�n 

m�n�jemen.

The B�nk’s �usiness pl�ns �re in line with its vision �nd 

mission �s well �s with its corpor�te pl�ns, �ll of which h�ve 

�een re�listic�lly prep�red t�king into �ccount �ll extern�l 

�nd intern�l f�ctors, prudent ��nking �nd sound ��nking 

principles. The �usiness pl�n re�liz�tion h�s �een �ccording to 

the ��nk’s str�tegic risk r�ting or moder�te-to-low str�tegic 

risk r�ting.

renc�n� Bisnis B�nk (�usiness pl�n) sesu�i deng�n visi d�n 

misi B�nk sert� renc�n� Korpor�si (corpor�te pl�n) B�nk 

y�ng disusun sec�r� re�listis deng�n memperh�tik�n seluruh 

f�ktor ekstern�l d�n intern�l, prinsip keh�ti-h�ti�n d�n �s�s 

per��nk�n y�ng seh�t. re�lis�si renc�n� Bisnis sesu�i deng�n 

renc�n� Bisnis B�nk (�usiness pl�n). Low Strategic Risk Rating 

�t�u Moder�te to Low Strategic Risk Rating.

�0

��

Tr�nsp�rency of 

the B�nk’s Fin�nci�l 

�nd Non-Fin�nci�l 

Conditions, GCG 

Implement�tion �nd 

Intern�l reports

Tr�nsp�r�nsi Kondisi 

Keu�ng�n D�n Non 

Keu�ng�n B�nk, 

L�por�n Pel�ks�n��n 

GCG d�n L�por�n 

Intern�l

B�nk Str�tegic Pl�n

Composite Score

renc�n� Str�tegis B�nk

Composite Score

Nil�i Komposit

 �5% � 0.�5

 

 5% 2 0.�

 

�00%  �.275
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General Conclusion
Kesimpulan umum

Perform�nce of the roles �nd responsi�ilities of the Bo�rds of 

Commissioners �nd Directors h�s �een �ccording to �pplic��le 

rules �nd regul�tions; setup of committees �nd perform�nce 

of their functions comply with �pplic��le rules �nd regul�tions; 

h�ndling of conflicts of interests h�s �een em�edded in the 

��nk’s intern�l policies, i.e. Codes of ethics �nd Conduct; B�nk 

compli�nce function h�s �een properly oper�tion�l; Intern�l 

�udit �nd extern�l �udit functions �re effectively in pl�ce 

following prescri�ed rules �nd regul�tions; risk m�n�gement 

�nd intern�l control functions h�ve �een effective �nd in 

compli�nce with �pplic��le rules �nd regul�tions; exposures to 

rel�ted p�rties �nd l�rge exposures �re �ccording to �pplic��le 

rules �nd regul�tions; tr�nsp�rent exposure of the B�nk’s 

fin�nci�l �nd non-fin�nci�l conditions; GCG implement�tion 

�nd intern�l reporting �re �ccording to �pplic��le rules 

�nd regul�tions, �nd the B�nk’s str�tegic pl�ns h�ve �een 

determined �nd included in its �nnu�l �usiness pl�n.

Pel�ks�n��n Tug�s d�n T�nggung J�w�� Dew�n Komis�ris 

d�n Direksi tel�h dil�kuk�n deng�n mengikuti ketentu�n 

y�ng �erl�ku; Kelengk�p�n d�n Pel�ks�n��n Tug�s Komite 

dil�kuk�n deng�n mengikuti ketentu�n y�ng �erl�ku; 

Pen�ng�n�n Bentur�n Kepenting�n ditu�ngk�n d�l�m �entuk 

ke�ij�k�n intern�l  mengen�i Kode etik d�n Pedom�n Tingk�h 

L�ku; Pener�p�n Fungsi Kep�tuh�n B�nk dij�l�nk�n deng�n 

��ik; Pener�p�n Fungsi Audit Intern d�n Audit ekstern tel�h 

�erj�l�n sesu�i deng�n ketentu�n y�ng �erl�ku; Pener�p�n 

Fungsi M�n�jemen risiko d�n Pengend�li�n Intern tel�h 

dil�kuk�n deng�n ��ik d�n mengikuti ketentu�n y�ng �erl�ku; 

Penyedi��n D�n� Kep�d� Pih�k Terk�it d�n De�itur Bes�r 

dil�kuk�n deng�n ��ik deng�n memperh�tik�n ketentu�n y�ng 

�erl�ku; Tr�nsp�r�nsi Kondisi Keu�ng�n d�n Non Keu�ng�n, 

L�por�n Pel�ks�n��n GCG d�n pel�por�n intern�l dil�kuk�n 

sesu�i deng�n ketentu�n y�ng �erl�ku; d�n renc�n� Str�tegis 

B�nk tel�h ditet�pk�n d�n dij���rk�n d�l�m renc�n� �isnis 

t�hun�n.        

Composite Rating
Peringkat Komposit

1.275 very Good

 

 Sangat Baik
 

* Weight �nd r�ting ��sed on BI reference Se BI No. 9/�2/DPNP

  Penentu�n �o�ot d�n c�r� perhitung�n peringk�t sesu�i deng�n l�mpir�n Se BI No. 9/�2/DPNP 




